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“TO POSITION THE AUTHORITY AS A LEADING, 
DISTINGUISHED AND EFFECTIVE LIQUOR 

REGULATOR IN THE COUNTRY”

Logo Variation 

full colour logo

greyscale logo black and white ‘fax friendly’ logo

one colour ‘long’ logo. Only to be used when space 
is very limited horizontally, and use of the regular 
logo is not possible. ie: barrel of a pen

KwaZulu-Natal Liquor Authority
Corporate Identity Guidelines
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These are the only possible variations of the KZN Liquor Authority logo.
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VISION
To position the Authority as a leading, 
distinguished and e� ective Liquor 
Regulator in the country

MISSION
To ensure strict regulation and control of the 
retail sale and micro – manufacturing of liquor in 
the Province of KwaZulu-Natal through e� ective 
policies, strategies and partnerships

VALUES
• Accountability
• Integrity
• Responsiveness
• Transparency

• Fairness
• E�  ciency
• Progressiveness

The KwaZulu-Natal Liquor Authority (KZNLA), listed as a Schedule 3c Public Entity in terms 
of the PFMA.  The KZNLA, was established in terms of the KwaZulu-Natal Liquor Licensing 
Act, (Act no. 06 of 2010). The KZNLA has organisational presence in each of the Municipal 
Districts in the Province. The District Offices are staffed by fewer teams as compared to 
the head office, comprising of a District Social Responsibility Practitioner, an Inspector/s 
and a Local Committee Secretary. The District offices have enabled the organisation to 
effectively perform its mandate and ensure ease of access to its stakeholders, and critically 
the public.
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MEC: ECONOMIC DEVELOPMENT, TOURISM
AND ENVIRONMENTAL AFFAIRS

MRS N DUBE-NCUBE, MPL

Alia Bhatt once said: “Whatever you do, do with 
determination. You have one life to live; do your 
work with passion and give your best. Whether 
you want to be a chef, doctor, actor, or a mother, 
be passionate to get the best result.”

As I embark on my journey as the new MEC for the 
Department of Economic Development, Tourism 
and Environmental A� airs, I am con� dent, 
eager and enthusiastic of the work and service 
delivery of the KwaZulu-Natal Liquor Authority. 
The entity, since its inception in 2012 and the 
commencement of the current Liquor Act (Act 06 
of 2010), has made tremendous strides in ensuring 
a seamless transaction and a transparent and fair 
liquor application process. 

I am quite determined to take and carry the baton 
of success and hard work from my predecessor and 
now Premier of KwaZulu-Natal, Mr Sihle Zikalala. 
Under his vigorous leadership, the Department 
and its Entities has ensured visibility throughout 
the Province and continued to prioritize service 
delivery. 

While the liquor business continues to contribute 
towards the provinces and country’s economy, 
it is equally as important to recognize that these 
businesses have a responsibility of ensuring proper 
and compliant trade. Sale of alcohol to pregnant 
women and underage pupils; drunk driving and 
sale of alcohol to drunk and intoxicated patrons 
must be prevented at all costs. 

E� ective compliance and enforcement of the 
Liquor Act continue to become a top priority for 
the KZN Liquor Authority. Our Compliance and 

Enforcement inspectors will continue to develop 
collaborative relationships with law enforcement 
agencies and other government departments to 
ensure compliance and closure of mushrooming 
illegal outlets. E� ective and e�  cient service 
delivery, coupled with customer care and service 
excellence cannot be over emphasized.

I maintain that while the legislative mandate of 
the KZNLA is to control the retail sale and micro-
manufacturing of liquor in the Province, it is 
extremely vital and important that we continue 
to educate and raise awareness of the dangers 
of binge drinking, underage liquor consumption 
and drinking and driving. To ensure the emphasis 
of this, the need for a collaborative relationship 
between us in the public sector, the private sector 
and communities is of extreme signi� cance. 

Ensuring compliance and enforcement of the 
liquor Act is critical and important if the KZN Liquor 
Authority wishes to remain relevant and credible. 
I am exuberant of the strides and approach the 
Entity has taken in ensuring it prioritizes on 
service delivery, education and awareness. With 
the support of communities and law enforcement 
agencies who are expected to play an integral 
role in the District Liquor Forums, I am looking 
forward to a healthy relationship between the 
Liquor Industry players on the one hand and the 
Liquor Forum on the other. Various hindrances 
and challenges have the potential to be attended 
to, dealt with and dispensed at a District level. 

This can only happen and manifest if the 
relationship with key stakeholders are built on 
trust and con� dence. I can only hope and trust 

MEC’S FOREWORD
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that the KZN Liquor Authority has made great 
advances in developing strategic relationships 
with a number of stakeholders in furtherance of 
its objectives.

I cannot, again, further emphasize the importance 
of service delivery and pursuing the province’s 
commitment of radical, social and economic 
transformation. The introduction of the new 
Liquor Management System (eLMS) is testament 
that the KZN Liquor Authority is taking huge 
strides in bettering and developing its liquor 
application system. The system promises great 
advancement in the entire approach and liquor 
licensing process. The approved Marketing and 
Communications Strategy also seeks to mould, 
shape and introduce more practical and free 
� owing communication channels with the public 
and our stakeholders. 

In conclusion, I would like encourage sta� , 
Executive and Management team to continue 
to work hard and � y the entity’s � ag high. Let us 
work together in improving service delivery and 

adhere to the Bato-Pele principles of putting 
people � rst. I also look forward to working closely 
with the Entity’s Board of Directors with whom, I 
am con� dent we will build a formidable working 
relationship that will move the entity forward and 
maintain its high level status.

_________________________________________

MS NOMUSA DUBE-NCUBE, MPL
MEC: KWAZULU-NATAL ECONOMIC DEVELOPMENT, 
TOURISM AND ENVIRONMENTAL AFFAIRS

_________________________________________

MS NOMUSA DUBE-NCUBE, MPL
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AG AUDITOR GENERAL

CEO CHIEF EXECUTIVE OFFICER

CFO CHIEF FINANCIAL OFFICER

EDTEA DEPARTMENT OF ECONOMIC DEVELOPMENT, TOURISM AND ENVIRONMENTAL AFFAIRS

HR HUMAN RESOURCES

IT INFORMATION TECHNOLOGY

KZNLA KWAZULU-NATAL LIQUOR AUTHORITY

LMS LIQUOR MANAGEMENT SYSTEM

MEC MEMBER OF THE EXECUTIVE COUNCIL

MTEF MEDIUM TERM EXPENDITURE FRAMEWORK

NGO NON GOVERNMENT ORGANISATION

SALGA SOUTH AFRICAN LOCAL GOVERNMENT ASSOCIATION

LLS LIQUOR LICENSING SYSTEM

ACRONYMS:
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G E N E R A L  I N F O R M A T I O N

PART A:
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REGISTERED OFFICE:
1st Floor, The Marine Building, 22 Dorothy Nyembe Street 
(Gardiner Street), Durban, 4000

POSTAL ADDRESS:
P.O Box 2853, Durban, 4000

AUDITORS:
External – Auditor General
Internal - NEXIA-SAB&T

BANKERS:
ABSA Bank, KZN Provincial Banking Branch 

STATUTORY AND LEGISLATIVE MANDATE OF THE 
KWAZULU-NATAL LIQUOR AUTHORITY
The mandate of the KwaZulu-Natal Liquor Authority is to 
ensure that the objectives of the KZN Licensing Act are 
accomplished. The KZN Liquor Licensing Act lists the following 
as objectives:

• To provide for the regulation of the micro-manufacturing 
and retail sale of liquor;

• To reduce the socio-economic and other costs of alcohol 
abuse;

• To provide for public participation in the consideration of 
applicants for registration; and

• To promote the development of a responsible and 
sustainable retail and micro-manufacturing liquor 
industry in a manner that facilitates:

 - The entry of new participants into the industry;

 - Diversity of ownership in the industry; and

 - An ethos of social responsibility in the industry 

STAKEHOLDER ANALYSIS
The KZN Liquor Authority identified a number of key 
stakeholders, and has furthermore, through its District 
Offices, has established strategic relationships with these 
critical stakeholders, for the purpose of ensuring the key 
objectives of the organisation are achieved. The organisation 
acknowledges that for the success and sustainability of the 

Sector, collaborative relationship with the liquor industry and 
the community are required. The Authority understands that 
public, private and community partnerships are critical for the 
organisation to remain relevant and effective.

Key Stakeholders include:

• Government Departments (National, Provincial and Local); 

• District and Local Municipalities

• NGO’s, Liquor Traders and Liquor Trader Associations

• Liquor Manufacturers and Distributors

• Law Enforcement Agencies

• Justice Cluster and Other Cabinet Clusters

• Media

• Existing Community Structures

• National and Provincial Liquor Authorities

• Suppliers/Service Providers

STRATEGIC GOALS OF THE KZN LIQUOR AUTHORITY
The following key strategic goals are required to give effect 
to the statutory mandate and strategic objectives of the KZN 
Liquor Authority. These strategic goals and objectives serve 
over the Medium Term Expenditure Framework (MTEF) period 
to enable KZNLA to achieve on its mandate.

STRATEGIC GOALS
1. To provide for an effective regulatory environment 

2. To implement effective corporate governance processes in 
the Liquor Authority

3. To develop and implement an effective communications 
strategy for the organisation 

4. To attract, nurture and retain skills within the organisation 

5. To implement sound financial management and effective 
and reliable information management systems

6. To implement an effective liquor licensing process

7. To ensure compliance with the Liquor licensing legislation

8. To advocate for an informed, efficient and seamless liquor 
regulatory environment

GENERAL INFORMATION:
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The year under review presents and has been 
quite challenging and immensely rewarding in 
many aspects. The Entity has faced and endured 
many challenges and obstacles, but it is our 
sheer determination and perseverance that has 
ensured that we as an Entity prevail at all times. 

In our continuous quest of adhering to the 
KwaZulu-Natal Liquor Act (Act 06 of 2010) 
and upholding to our mandate of properly 
regulating and controlling the retail sale and 
micro-manufacturing of liquor in Province of 
KwaZulu-Natal, the KZN Liquor Authority has 
continued to grow in leaps and bounds in the 
purse of full compliance with the Act through 
the operations of various Business Units and 
stakeholder engagements. 

I euphorically applaud the KZNLA Board of 
Directors who have continued to steer and 
direct the Entity in a route and manner befitting 
of a role model regulator. Each Business Unit 
has also fostered and developed strong multi-
sectorial stakeholder relations with various 
government institutions, private sector and law 
enforcement agencies to execute its mandate 
through synergised operations. 

The introduction of various initiatives, 
programmes and innovative ideas, is testament 
of the Entity’s willingness and eager to change 
lives, raise awareness on the dangers and 
hazards of excessive alcohol consumption and 
ensuring a seamless license application process. 

During the year under review, the Liquor 
Authority has introduced and is implementing 
a new Marketing and Communications 
Strategy to better ensure communication and 
transparency with our stakeholders, public 
and license holders and applicants. Our new 
Licensing Management System (LMS) will and is 
contributing tremendously in fast-tracking the 
Liquor licensing process. 

We concede that the abuse of liquor continues 
to be a major contributory factor to many 
unnecessary deaths and acts of violence in 
our country and the Province. All of us are 
concerned about the devastating effects that 
alcohol abuse has on the individual, family, 
community and the nation. It is with these 
reasons that we not only prioritize on the liquor 
licensing application alone, but in forging and 
maintaining a stable social environment that 
is aware and educated on excessive liquor 
consumption and binge drinking. 

We are also keenly aware of the social ills 
plaguing the Province and country as a direct or 
indirect consequence of alcohol – we therefore 
continue to ensure full compliance and proper 
regulation of the liquor product. As a regulator, 
our duty therefore entails seeking a balance 
of the socio-economic impact of alcohol and 
its effects and continue to pursue and strive 
towards proper regulation. 

CHAIRPERSON: BOARD OF DIRECTORS

MS M P MYENI 

CHAIRPERSONS STATEMENT
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Effective compliance and enforcement of 
the Liquor Act must continue to become 
a top priority for the Liquor Authority. Our 
Compliance and Enforcement Inspectors will 
continue to develop collaborative relationships 
with law enforcement agencies in the quest of 
ensuring compliance and eradicating illegal 
trade. Effective and efficient service delivery, 
coupled with customer care and service 
excellence cannot be over-emphasized. 

I also would like to applaud the efforts and 
contribution of the newly elected MEC of 
the Department of Economic Development, 
Tourism and Environmental Affairs, Ms Nomusa 
Dube-Ncube for her continuous prep and 
encouragement in ensuring we maintain 
our mandate. My sincere appreciation and 
gratitude is further extended to my fellow Board 
members for their invaluable contribution 

and guidance during the year under review. 
Executive, Management and staff of the KZN 
Liquor Authority cannot and will not be left 
unrecognised - their willingness to go beyond 
the call of duty has grown, shaped and moulded 
the Entity to what it is today. Let us all continue 
to be at the public’s beck and call, and ensure 
that we continue to adhere to the Batho-pele 
principles and prioritize on service delivery. 

_________________________________________

MS. M.P. MYENI
CHAIRPERSON: KZNLA’s BOARD OF DIRECTORS

_________________________________________
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BOARD OF DIRECTORS:

DR C N KHUMALO
MEMBER

MR M THANGO
MEMBER

BRIG. KHESWA
MEMBER

MS M P MYENI
CHAIRPERSON

MRS S PILLAY
DEPUTY CHAIRPERSON

INKOSI M I TEMBE
MEMBER

PROF. B DUMISA
MEMBER

MR S MKHIZE
SHAREHOLDER REPRESENTATIVE
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NAME DESIGNATION APPOINTMENT DATE

Ms M P Myeni 
Board’s Chairperson 01 May 2017
Adjudication Committee Member 31 May 2017

Ms S Pillay
Deputy Chairperson of the Board 31 May 2017
Adjudication Committee Member 31 May 2017
Chairperson Social and Ethics Committee 01 May 2017

Prof B Dumisa
Board Member 01 May 2017
Chairperson Board Adjudication Committee 31 May 2017

Dr C N Khumalo
Board Member 01 May 2017
Chairperson Human Resources and Remuneration Committee 31 May 2017
Finance Committee Member 01 July 2018

Mr M Thango
Board Member 01 May 2017
Chairperson Audit and Risk Committee 31 May 2017
 Human Resources and Remuneration Member 31 May 2017

Inkosi M Tembe
Board Member 01 May 2017
Chairperson Finance Committee 01 July 2018
Social and Ethics Committee Member 31 May 2017

Brigadier Kheswa
Board Member 01 May 2017
Social and Ethics Committee Member 31 May 2017

INDEPENDENT MEMBERS
Ms E Mcoyi Human Resources and Remuneration Member 01 May 2017
Mr S Hlophe Audit and Risk Committee member 20 July 2018
Mr D Mncwabe Audit and Risk Committee member 20 July 2018

EX-OFFICIO MEMBERS
MEMBER DESIGNATION
Mr E M Mashile Chief Executive Officer (Resigned)
Mr B B Mbanjwa Chief Financial Officer
Mr B Radebe Acting CEO
Mr S Mkhize EDTEA Representative 
Ms  N Thavar EDTEA Representative (Alternate)

BOARD/SPECIAL MEETINGS ATTENDANCE

MEMBER ‘18/04/24
Special ‘18/05/25 ‘18/07/20

Special
‘18/08/20

/21/22
‘18/09/03

Special ‘18/11/01 ‘18/12/04 ‘19/01/16
Special

Ms M P Myeni        
Ms S Pillay        
Prof. B Dumisa   A     
DR C N  Khumalo        
Mr M Thango        
Inkosi M Tembe    A A   A
Brigadier Kheswa AB AB A AB AB AB AB AB
Mr E M Mashile N/A     R R R
Mr B B Mbanjwa N/A       
Mr S Mkhize  A N/A A  A A N/A
Ms N Thavar N/A  N/A  N/A  N/A N/A

 = Attended         A = Apology         R = Resigned  N/A = Not Applicable         AB = Absent no Apology         RR  =Recused
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BOARD/SPECIAL MEETINGS ATTENDANCE 
MEMBER ‘19/03/14
Ms M P Myeni 
Ms  S Pillay 
Prof B Dumisa 
DR C N  Khumalo 
Mr M Thango 
Inkosi M Tembe 
Brigadier Kheswa AB       
Mr E M Mashile R         
Mr  B B Mbanjwa 
Mr B E Radebe 
Mr  S Mkhize 
Ms N Thavar 
Ms B Mapisa 

HR AND REMUNERATION COMMITTEE

MEMBER DESIGNATION 2018/05/03 2018/05/16
Special 2018/08/02 2018/11/15 2019/03/05

Mrs C N Khumalo CHAIRPERSON     
Mr M Thango Member     
Ms F Mcoyi Member  A   
Mr E M Mashile CEO (Resigned) Ex officio  N/A  R R
Mr B B Mbanjwa CFO Ex officio  N/A   
Mr B Radebe Acting Ex officio N/A N/A N/A  

AUDIT AND RISK COMMITTEE

MEMBER DESIGNATION
MEETINGS ATTENDED

2018/05/24 2018/07/27 2018/11/16 2019/02/18
Mr M Thango CHAIRPERSON    
Mr T Zulu Independent Member RR R R R
Ms  C Coetzee Independent Member  R R R
Mr S Hlophe Independent Member      N/A  A 
Mr D Mcwabe Independent Member N/A   
Mr E M Mashile CEO Ex -officio   R R
Mr B B Mbanjwa CFO Ex officio    
Mr B Radebe Acting CEO   N/A   N/A  

SOCIAL AND ETHICS COMMITTEE

MEMBER DESIGNATION
MEETINGS ATTENDED

2018/05/02 2018/08/02 2018/11/14 2019/03/04
Ms S Pillay CHAIRPERSON    
Inkosi M Tembe Member    
Brigadier Kheswa  Member A AB AB N/A
Mr E M Mashile CEO Ex Officio   R R
Mr B Radebe Acting CEO N/A N/A  
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FINANCE COMMITTEE

MEMBER DESIGNATION
MEETINGS ATTENDED

2018/07/26 2018/11/14 2019/03/04
Inkosi M Tembe CHAIRPERSON   
Dr C N Khumalo Member   
Mr E M Mashile CEO Ex officio  R R
Mr  B B Mbanjwa CFO Ex officio   
Mr B Radebe Acting CEO     N/A  

BOARD’S ADJUDICATION COMMTTEE MEETING ATTENDANCE

MEMBER ‘18/04/20 ‘18/05/24 ‘18/06/29 ‘18/07/30 ‘18/08/28 2018/09/20
‘18/10/30 
Objection 

ilembe
‘18/11/19

Ms M P Myeni    A    
Ms S Pillay  A      
Prof B Dumisa        
Mr M E Mashile      A R R
Mr B Radebe N/A  N/A   N/A N/A N/A         N/A  

BOARD ADJUDICATION COMMITTEE MEETINGS ATTENDANCE

MEMBER ‘18/11/30
‘19/01/29 
Objection 
Newcastle

‘19/02/15 ‘19/02/26 
‘19/02/28 
Objection 
eThekwini

‘19/03/29  
Richards Bay

Ms M P Myeni  A       A  A 
Ms  S Pillay      A
Prof. B Dumisa      
Mr M E Mashile         R        R R        R       R       R
Mr B Radebe  A           A 
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It has undeniably and without question been 
yet another challenging year for the KwaZulu-
Natal Liquor Authority, however, it has been 
our willingness, determination and devotion 
that has permitted us to stand triumphant and 
achieve our set out targets/goals.  

The Entity has been hard at work in introducing 
and improving systems and processes to ensure 
an effective, efficient and seamless liquor 
licensing process. Immense emphasis has been 
placed on ensuring customer care and service 
excellence. The entire KZN Liquor Authority has 
been implored to ensure that liquor applications 
were received and processed timeously, 
meeting turnaround times as prescribed by 
the KZN Liquor Licensing Act (Act 06 of 2010) 
and ensuring continuous education about the 
dangers of excessive alcohol consumption. 

During the year and period under review, the 
Entity has successfully managed to review and 
develop for implementation in the 2019/20 
financial year, the first phase of the new 
Liquor Management System (LMS) in order to 
guarantee enhanced operational efficiencies 
in the liquor licensing application business 
processes. 

Whilst we have continued to make great 
progress in prioritizing service delivery, we 
are however aware that there are still areas for 
improvement. All Business Units are working 

around the clock to ensure their annual targets 
are met – reaching and going beyond the call of 
duty to enhance our services. 

I am pleased to report that through our 
Compliance and Enforcement Business 
Unit, the Entity conducted 11  256 Routine 
Inspections, 86 Blitz operations in partnership 
with various government institutions and 
law enforcement agencies, and 13 out of 13 
Complaints investigated and concluded within 
the prescribed timeframes. Credit is due to all 
our stakeholders, partners, the Board and law 
enforcement agencies for their unwavering 
contribution and support. 

Alcohol abuse remains our singular concern and 
the need for education and awareness cannot 
be over-emphasized. Our Social Responsibility 
Business Unit traversed the length and breadth 
of the Province, with 135 induction workshops 
for new liquor licence holders, 128 current 
trader workshops, 4 major seasonal campaigns 
and 97 school visits conducted. These figures 
are a clear indication of the Entity’s commitment 
in improving the lives of those directly and 
indirectly affected by alcohol.  

I remain optimistic that the ensuing financial 
year, we will continue to strengthen our internal 
and external control processes, systems and 
stakeholder relations with the express purpose 
of improving service delivery and efficiency. 

ACTING CHIEF EXECUTIVE OFFICER
KWAZULU-NATAL LIQUOR AUTHORITY 

MR B E RADEBE

CHIEF EXECUTIVE OFFICER’S REPORT
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The acquisition of various innovative 
programmes and systems will give a greater 
impetus to deliver a better and faster service to 
our clientele. 

In conclusion, I commend the efforts of our 
current and previous leadership, the Board of 
Directors, Board Committees, Local Committee 
members, Executives, Management and 
the entire staff of the KwaZulu-Natal Liquor 
Authority for their continued efforts in 
moulding, shaping and growing the Entity. 
As we ushered in our new KZN Department 

of Economic Development, Tourism and 
Environmental Affairs MEC, Ms Nomusa Dube-
Ncube, MPL, the mandate still remains, to 
adequately serve the people of the Province 
with immense pride and rigor.

_________________________________________

MR B E RADEBE
ACTING CHIEF EXECUTIVE OFFICER
KWAZULU-NATAL LIQUOR AUTHORITY 

_________________________________________
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To the best of our knowledge and belief, we con� rm the following:

1. All information and amounts disclosed in the Annual Report is consistent with the Annual Financial 
Statements audited by the Auditor-General.

2. The Annual Report is complete, accurate and is free from any omissions. 

3. The Annual Report has been prepared in accordance with the guidelines as issued by National Treasury.

4. The Annual Financial Statements have been prepared in accordance with the Generally Recognised 
Accounting Practice (GRAP) standards applicable to the Public Entity. 

5. The Accounting Authority is responsible for the preparation of the Annual Financial Statements and for 
the judgements made in this information. 

6. The Accounting Authority is responsible for establishing and implementing a system of internal 
control that has been designed to prove reasonable assurance as to the integrity and reliability of the 
performance information, the human resources information and the Annual Financial Statements.

7. The external auditors are engaged to express an independent opinion on the Annual Financial 
Statements. 

In our opinion, the Annual Report fairly re� ects the operations, the performance information, the human 
resources information and � nancial a� airs of the Entity for the � nancial year ended 31 March 2019. 

Sincerely 

_________________________________________ _________________________________________

MR B E RADEBE     MS M P MYENI
CHIEF EXECUTIVE OFFICER    CHAIRPERSON: BOARD OF DIRECTORS

STATEMENT OF RESPONSIBILITY AND CONFIRMATION 
OF ACCURACY FOR THE ANNUAL REPORT

_________________________________________ _________________________________________

MR B E RADEBE     MS M P MYENI
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INTRODUCTION 

The KZN Liquor Authority had determined Performance Indicators and Targets for implementation during 
the 2018/19 � nancial.  The process of determining the performance indicators was derived from the 
strategic guidance provided by the Board of directors who then approved the APP for 2018/19.  

The Entity, reports below, on Annual Performance, in line with the Annual Performance Plan for 2018/19 
as approved. 

ORGANISATIONAL BUSINESS UNITS

 

PERFORMANCE INFORMATION:
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MS Y BACUS
EM: COMPLIANCE AND ENFORCEMENT

MR M TSAUTSE
EM: LICENSING AND ADMINISTRATION

MRS M COLBORNE
ACTING EM: SOCIAL RESPONSIBILITY

MR B E RADEBE
CHIEF EXECUTIVE OFFICER

MR B B MBANJWA
CHIEF FINANCIAL OFFICER

EXECUTIVE MANAGEMENT TEAM:
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PROGRAMME 1: OFFICE OF THE CEO AND THE BOARD
STRATEGIC OBJECTIVES 

• To provide strategic direction and leadership to the organisation

• To provide good guidance and counsel to the liquor industry to ensure proper control and regulation 
of liquor industry

PROGRAMME NAME: OFFICE OF THE CEO AND THE BOARD  

PERFORMANCE INDICATOR PLANNED 
ACTIVITIES

MILESTONES 
ACHIEVED

DEVIATION FROM 
PLANNED TARGET

COMMENT ON 
DEVIATION

Number of monitoring and evaluation 
reports with key recommendations for 
improvements

4 4 0 None

Number of strategic stakeholder 
engagements with the liquor industry 2 1 1

1 Stakeholder 
Engagement was 
not held due to the 
termination of the CEO

STRATEGIC OBJECTIVES 
• E� ectively and e�  ciently engage with all key stakeholders of the Liquor Authority 

PROGRAMME NAME : OFFICE OF THE CEO AND THE BOARD 

SUB-PROGRAMME:  COMMUNICATIONS  

PERFORMANCE INDICATOR PLANNED 
ACTIVITIES 

MILESTONES 
ACHIEVED

DEVIATION FROM 
PLANNED TARGET 

COMMENT ON 
DEVIATION 

Effectively and efficiently engage with all 
key stakeholders of the Liquor Authority 8 8 0 None

STRATEGIC OBJECTIVES 
• To provide for e� ective and e�  cient human resources system with the organisation 

PROGRAMME NAME : OFFICE OF THE CEO AND THE BOARD 

SUB-PROGRAMME:  HUMAN RESOURCES 

PERFORMANCE INDICATOR PLANNED 
ACTIVITIES 

MILESTONES 
ACHIEVED

DEVIATION FROM 
PLANNED TARGET 

COMMENT ON 
DEVIATION 

Percentage of approved training attended 
and completed

100% 12.5% 87.5

1. HR Manager position 
was vacant from Q1 
up to Q2

2. Skills audit was only 
concluded in Q4 to 
validate  training 
needs

Vacancy rate on approved staff 
complement. 10% 8% 0% None
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PROGRAMME 2: CORPORATE SERVICES BUSINESS UNIT

STRATEGIC OBJECTIVES  

PROGRAMME NAME : COPORATE SERVICES 

SUB-PROGRAMME:   FINANCIAL MANAGEMENT, ASSETS AND BUDGET

PERFORMANCE INDICATOR PLANNED 
ACTIVITIES 

MILESTONES 
ACHIEVED

DEVIATION FROM 
PLANNED TARGET 

COMMENT ON 
DEVIATION 

Unqualified Audit opinion issued 1

1 
KZNLA obtained 

unqualified Audit 
opinion 

0 None

Percentage of invoices paid within 30 days 100% 100% 0 None

Percentage of Procurement spend on 
B-BBEE suppliers 100% 100% 0 None

• To ensure statutory and regulatory compliance

PROGRAMME 3: LICENSING AND ADMINISTRATION BUSINESS UNIT

STRATEGIC OBJECTIVES 

• Regulating the liquor licensing industry by processing all liquor licensing applications received 

• Develop and Implement an e� ective and e�  cient administrative licensing process

PROGRAMME NAME :  LICENSING AND ADMINISTRATION

PERFORMANCE INDICATOR PLANNED 
ACTIVITIES 

MILESTONES 
ACHIEVED

DEVIATION FROM 
PLANNED TARGET 

COMMENT ON 
DEVIATION 

Percentage of applications processed 
and finalized in line with the prescribed 
timeframes

100% 62.82% 37.18%

1. Ineffective District 
Local Committees

2. Excess applications 
received

Number of reports on the performance of 
local Committees. 4 4 0 None
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LICENCES GRANTED PER DISTRICT MUNICIPALITY FOR TRADING YEAR 2019

OVERALL LICENCES ISSUED PER DISTRICT IN THE 2018/19 FINANCIAL YEAR 

District Municipality Total

AMAJUBA DISTRICT MUNICIPALITY (DC25) 19

ETHEKWINI METROPOLITAN MUNICIPALITY (ETH) 141

ILEMBE DISTRICT MUNICIPALITY (DC29) 49

SISONKE DISTRICT MUNICIPALITY (DC43) 10

UGU DISTRICT MUNICIPALITY (DC21) 13

UMGUNGUNDLOVU DISTRICT MUNICIPALITY (DC22) 39

UMKHANYAKUDE DISTRICT MUNICIPALITY (DC27) 29

UMZINYATHI DISTRICT MUNICIPALITY (DC24) 9

UTHUKELA DISTRICT MUNICIPALITY (DC23) 21

UTHUNGULU DISTRICT MUNICIPALITY (DC28) 36

ZULULAND DISTRICT MUNICIPALITY (DC26) 24

Grand Total 390

PROGRAMME 4: COMPLIANCE AND ENFORCEMENT BUSINESS UNIT

STRATEGIC OBJECTIVES 

• To provide support in the license application process 

• To implement an e� ective and e�  cient Compliance and Enforcement process

PROGRAMME NAME :  COMPLIANCE AND ENFORCEMENT

PERFORMANCE INDICATOR PLANNED 
ACTIVITIES 

MILESTONES 
ACHIEVED

DEVIATION FROM 
PLANNED TARGET 

COMMENT ON 
DEVIATION 

Percentage of pre-inspection reports 
concluded within the prescribed time 
frames

100%

94.31%

414 out of 424 
pre-inspection 
reports concluded 
within the 14 
day prescribed 
timeframe

10 concluded  
beyond timeframe

5.69%

10 pre-inspection 
reports were concluded 
outside the 14 day 
prescribed timeframes 
due to:

1.  Shortage of 
inspectors in Q1 & 
Q2 (redeployed to 
respective districts 
in Q3)

Number of inspection blitz conducted 44 86
                                                        

42 additional 
blitzes conducted

Overachievement: 42 
Unplanned Blitz were 
organized  by the SAPS 
had to be attended by 
the entity
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PROGRAMME NAME :  COMPLIANCE AND ENFORCEMENT

PERFORMANCE INDICATOR PLANNED 
ACTIVITIES 

MILESTONES 
ACHIEVED

DEVIATION FROM 
PLANNED TARGET 

COMMENT ON 
DEVIATION 

Number of Routine inspections conducted 8200 11 256 3056

Overachievement: 3056 
Unplanned routine 
inspections organized 
by SAPS had to be 
attended by the entity

Percentage of complaints investigated 
and concluded within the prescribed time 
frames

100% 100% 0 None

PROGRAMME 5: SOCIAL RESPONSIBILITY BUSINESS UNIT
STRATEGIC OBJECTIVES:
• To ensure that there are mechanisms developed to reduce the socio-economic and other e� ects of 

alcohol abuse

• Facilitate mechanisms to ensure public participation and good inter-governmental relations in the 
liquor licensing process

PROGRAMME NAME :   SOCIAL RESPONSIBILITY 

PERFORMANCE INDICATOR PLANNED 
ACTIVITIES 

MILESTONES 
ACHIEVED

DEVIATION FROM 
PLANNED TARGET 

COMMENT ON 
DEVIATION 

Number of schools visited    72 97 25

Overachievement:  25 
Unplanned school visits 
were undertaken due to 
stakeholder demands

Number of corporates visited 88 93 5

Overachievement: 5 
unplanned corporates 
visits were undertaken 
due to stakeholder 
demands

Number of KZNLA initiated seasonal 
campaigns implemented 4 4 0 None

Number of workshops held to facilitate 
the entry of new traders into the liquor 
industry

120 135 15

Overachievement: 15 
unplanned workshops 
were undertaken due to 
new entrants demands 
and expectations

Number of current liquor trader workshops 
held on all licensing related matters 112 128 16

Overachievement; 16 
additional workshops 
were held due to 
stakeholder demands

Number of reports on induction 
programmes on new liquor licensees 
conducted

4 4 0 None

• To facilitate, develop and ensure a responsible and sustainable liquor industry
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Performance Rewards
The KZNLA has a Performance Management Policy which has been approved for implementation. 
The organisation also had no budget available to cater for performance bonuses thus the Entity only 
implemented the pay progression(s) with only � ve employees did not qualifying for pay progression(s).

PROGRAMME PERFORMANCE REWARDS PERSONNEL EXPENDITURE
% OF PERFORMANCE 
REWARDS TO TOTAL 
PERSONNEL COSTS

TOP MANAGEMENT 0 0 0

SENIOR MANAGEMENT 0 0 0

PROFESSIONAL QUALIFIED 0 0 0

SKILLED TECHNICAL 0 0 0

SEMI SKILLED 0 0 0

UNSKILLED 0 0 0

TOTAL 0 0 0

Training Costs
The Entity has spent R594,885.00 on training for the 2018/19 � nancial year 

Employment and Vacancies 2018/19

PROGRAMME 2018/19 NO OF 
EMPLOYEES

2018/19
APPROVED POSTS

2018/19
VACANCIES

% OF VACANCY 
RATE

CEO 3 3 0 0%

SOCIAL RESPONSIBILITY 15 16 1 6.25%

LICENSING 30 31 1 3.23%

COMPLIANCE 25 26 1 3.85%

CORPORATE SERVICES 15 17 2 11.76%

COMMUNICATIONS 0 1 1 100%

HUMAN RESOURCES 3 3 0 0%

TOTAL 91 97 6 6.19%

HUMAN RESOURCES OVERSIGHT STATISTICS:
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We have few frozen posts on the below table, they are as follows
1x SR Manager

1x Legal Services Manager

1x Driver and

1x Help Desk O�  cer

Equity Target and Employment Equity Status as at 31 March 2019

Occupational Levels
Male Female Foreign 

Nationals Total
A C I W A C I W Male Female

Top management 1 0 0 0 0 0 0 0 0 0 1

Senior management 3 0 0 0 0 0 1 0 0 0 4

Professionally qualified and experienced 
specialists and mid-management 4 0 0 0 4 1 0 0 0 0 9

Skilled technical and academically qualified 
workers, junior management, supervisors, 
foremen, and superintendents

19 0 2 0 20 1 2 1 0 0 45

Semi-skilled and discretionary decision 
making 11 1 0 0 13 0 1 0 0 0 26

Unskilled and defined decision making 1 0 0 0 5 0 0 0 0 0 6

TOTAL PERMANENT 38 1 2 0 42 2 4 1 0 0 91

Temporary employees 0 0 0 0 0 0 0 0 0 0 0

GRAND TOTAL 38 1 2 0 42 2 4 1 0 0 91

ORGANISATION DISABILITY STATISTICS 

OCCUPATIONAL CATEGORIES
MALE FEMALE

CURRENT CURRENT 

Top Management 0 0

Senior Management 0 0

Professional Qualified 0 0

Skilled Technical 0 0

Semi-Skilled 1 0

Unskilled 0 0

Total 1 0

The current status of the organisation’s disability percentage is 1.10%. The organisation is required to be 
at 2%.  

Retirement
The Entity had only one retirement in 2018/19 � nancial year
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Terminations
Indicate how many employees have resigned during the 2018/19 � nancial year 

EXIT TYPE NUMBER % OF  STAFF TERMINATIONS

Death 01 1.10%

Dismissal-Operational 0 0%

Dismissal-Misconduct 0 0%

Resignation 03 3.30%

Expiry of Contract 0 0%

Discharge due to ill health 0 0%

Retirement 01 1.10%

Other 0 0%

Total 05 5.49%

Medical boarding
The KwaZulu-Natal Liquor Authority had no medical boarding in 2018/19.

Expiry of Contract
There were no employment contracts for the 2018/19 that have expired. 

Internship
We had no interns during 2018/2019 � nancial year. 

Temporary Sta� 
The KZNLA has not had any temporary sta�  employed for the 2018/19 � nancial year 

Permanent Appointments
We had 91 employees at the end of March 2019.

Dismissals
The KwaZulu-Natal Liquor Authority had no dismissals for the 2018/19 � nancial year.

Code of Conduct
The Entity has a Disciplinary Policy in place and it stipulates the Code of Conduct for the Entity which also 
serves as a guide and makes provision for progressive disciplinary actions for each category of o� ence.
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The Kwazulu-Natal Liquor Authority’s (KZNLA) 
Board has absolute responsibility for the 
performance of the Public Entity and is fully 
accountable to the shareholder (Department 
of Economic Development, Tourism and 
Environmental A� airs – EDTEA) for such 
performance.  The Board`s Charter sets out the 
responsibilities of Board Members and con� rms 
the Board’s responsibility for the adoption 
of strategic plans, monitoring of operational 
performance and management, determination 
of policy and processes to ensure the integrity 
of the KZN Liquor Authority’s Risk management 
and internal controls, communication policy, and 
director selection, orientation and evaluation. 

The Board provides strategic direction to 
the entity and is further responsible for the 
development of a Fraud Prevention Policy, as well 

as other governance structures, which include 
management of processes to minimize Con� ict 
of Interest, implementation of Code of Conduct 
as well as safety, health and other related issues 
facing the entity.  

Management is responsible and accounts to 
the Board for developing, implementing and 
monitoring the processes as outlined and 
integrating them into operational activities of the 
entity.  

The Board established appropriate governance 
structures.  Guided by the recommendation of 
the King Code on Corporate Governance and 
the circumstances of the Public Entity, the KZN 
Liquor Authority has established the following 
Board Committees, which are appointed by the 
Chairperson of the Board:

GOVERNANCE REPORT
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The Audit and Risk Committee is chaired by 
Mr M. Thango who was appointed by the 
KwaZulu-Natal Liquor Authority, the Committee 
comprises of majority of the members which are 
� nancially literate. The Board has appointed two 
(2) independent non-executive directors namely 
Mr S Hlophe and Mr D Mncwabe as members of 
the Audit and Risk Committee.  The Audit and 
Risk Committee has terms of reference which 
outline the composition, operations and guides 
the functioning of the Committee.  The Audit 
and Risk Committee is responsible for improving 
management reporting by overseeing audit 
functions, internal controls and the � nancial 
reporting process.  The Committee is further 
responsible for monitoring and Managing Risk 
issues as delegated by the Board. 

The Committee’s primary responsibility is as 
follows: 

A. Integrated Reporting

The Committee oversees integrated reporting, 
and in particular the Committee must:

1. Have regard to all factors and risks that may 
impact on the integrity of the integrated 
report, including factors that may predispose 
management to present a misleading picture, 
signi� cant judgments and reporting decisions 
made, monitoring or enforcement actions by a 
regulatory body, any evidence that brings into 
question previously published information, 
forward-looking statements or information;

2. Review the annual � nancial statements, interim 
reports, preliminary or provisional result 
announcements, summarised integrated 
information, any other intended release of 
price-sensitive information and prospectuses, 
trading statements and similar documents;

3. Comment in the annual � nancial statements 
on the � nancial statements, the accounting 
practices and the e� ectiveness of the internal 
� nancial controls;

4. Review the disclosure of sustainability issues 
in the integrated report to ensure that it is 
reliable and does not con� ict with the � nancial 
information;

5. Recommend to the Board the engagement 
of an external assurance provider on material 
sustainability issues;

6. Recommend the integrated report for 
approval by the Board;

7. Consider the frequency for issuing interim 
results;

8. Consider whether the external auditor should 
perform assurance procedures on the interim 
results

9. Review the content of the summarized 
information for whether it provides a balanced 
view; and

10. Engage the external auditors to provide 
assurance on the summarized � nancial 
information.

B. Combined Assurance

The Committee will ensure that a combined 
assurance model is applied to provide a 
coordinated approach to all assurance activities, 
and in particular the Committee should:

Ensure that the combined assurance received 
is appropriate to address all the signi� cant risks 
facing the company; and

11. Monitor the relationship between the external 
assurance providers and the company

CHAIRPERSON

MR M. THANGO

AUDIT AND RISK COMMITTEE 
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C.  Finance Function and Financial Director

The Committee reviews the expertise, resources 
and experience of the company’s � nance function, 
and discloses the results of the review in the 
integrated report.  The Committee also considers 
and satis� es itself of the suitability of the expertise 
and experience of the � nancial director every year.

D. Internal Audit

The Committee is responsible for overseeing of 
internal audit, and in particular the Committee 
must:

1. Be responsible for the appointment, 
performance assessment and/or dismissal of 
the Chief Audit Executive;

2. Approve the internal audit plan; and

3. Ensure that the internal audit function is 
subject to an independent quality review, 
as and when the Committee determines it 
appropriate

E. Risk Management

The Committee is an integral component of the 
risk management process and speci� cally the 
Committee must oversee:

1. Financial reporting risks;

2. Internal � nancial controls;

3. Fraud risks as it relates to � nancial reporting; 
and

4. IT risks as it relates to � nancial reporting.

F. External Audit

The Committee is responsible for recommending 
the appointment of the external auditor and to 
oversee the external audit process and in this 
regard the Committee must: 

1. Approve the terms of engagement and 
remuneration for the external audit 
engagement;

2. Monitor and report on the independence of 
the external auditor in the annual � nancial 
statements;

3. De� ne a policy for non-audit services provided 
by the external auditor;

4. Pre-approve the contracts for non-audit 
services to be rendered by the external auditor;

5. Ensure that there is a process for the audit 
Committee to be informed of any Reportable 
Irregularities (as identi� ed in the Auditing 
Profession Act, 2005) identi� ed and reported 
by the external auditor;

6. Review the quality and e� ectiveness of the 
external audit process; and

7. Consider whether the audit � rm and, where 
appropriate, the individual auditor that will 
be responsible for performing the functions of 
auditor are accredited as such on the JSE list of 
Auditors and their advisors as required by the 
JSE Limited Listings Requirements.

G. Authority

The Committee, in terms of its terms of reference 
as approved by the Board, has authority as follows:

1. The Committee recommends to the Board 
with regard to its statutory duties and is 
accountable in this respect to the Board.  On 
all responsibilities delegated to it by the Board 
outside of the statutory duties, the Committee 
makes recommendations for approval by the 
Board.

2. The Committee acts in accordance with its 
statutory duties and the delegated authority 
of the Board as recorded in this terms of 
reference. It has the power to investigate 
any activity within the scope of its terms of 
reference.

3. The Committee, in the ful� lment of its duties, 
may call upon the chairman of the other Board 
Committees, any of the executive directors, 
employees, and Board secretary or assurance 
providers to provide it with information 
subject to Board approved process.

4. The Committee has reasonable access to the 
entity’s records, facilities, employees and any 
other resources necessary to discharge its 
duties and responsibilities subject to following 
Board approved process.

5. The Committee may form, and delegate 
authority to, Sub-Committees and may 
delegate authority to one or more designated 
members of the Committee.

6. The Committee has the right to obtain 
independent outside professional advice 
to assist with the execution of its duties, at 
company’s cost, subject to a Board approved 
process being followed.
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The Human Resource and Remuneration 
Committee is chaired by Dr C N Khumalo, 
who was appointed by the KwaZulu-Natal 
Liquor Authority. The Board has appointed an 
independent Non-Executive Director, to serve 
as a member of the Committee and provide the 
required expertise to assist the Board in achieving 
its mandate.   The Human Resources and 
Remuneration Committee has Terms of Reference 
which outline the composition, operations and 
guides the functioning of the Committee.  

The Committee’s primary function include 
reviewing and recommending to the Board the 
following:

1. To review the performance objectives and 
determine and agree the appropriate levels of 
compensation, i.e. salary, bonus and incentive 
arrangements, 

2. Human Resources Management and 
Development; and Sta�  Training and 
Development;

3. Overall oversight responsibility on 
compensation matters of the entity to review 
the design and management of organisation’s 
salary structures and incentive schemes and 
ensure proper authorization for awards made 
under such schemes

4. To advise the Board on Human Resources and 
compensation matters;

5. To recommend to the Board for approval, 
overall Human Resources Strategy

6. To recommend to the Board for approval, key 
human resources policies and procedures in 
line with the corporate strategy and other 
statutory requirements 

7. To recommend to the Board for approval, 
overall compensation policy framework for 
the organisation and consider annually a 
report on the proposed salary increases for 
sta�  across the entity

8. To recommend to the Board for approval 
sta�  conditions of service and other related 
matters 

9. To recommend organisational structure to 
the Board 

10. for approval 

11. To recommend to the Board and monitor on 
behalf of the Board the corporate training 
plan 

CHAIRPERSON

DR C N KHUMALO

HUMAN RESOURCES AND 
REMUNERATION COMMITTEE 
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The Finance Committee was established in 
the Second Quarter of the 2018/19 � nancial 
year and is chaired by INKOSI M I TEMBE, who 
was appointed by the KwaZulu-Natal Liquor 
Authority and the Committee comprising of 
three (3) directors with backgrounds in � nance, 
accounting, business, investment management, 
executive leadership, and business ownership. 
The overall role of the Committee is to review 
the annual � nancial statements and the mid-year 
budget and performance assessment reports, and 
other � nancial information to be made public, 
prior to submission and approval by the Board.

Functions of the Committee:

 To monitor the Entity’s activities with regard to 
matters relating to –

1. Recommend policies that maintain and 
improve the � nancial health and integrity of 
the Entity

2. Review and recommending a long-range 
� nancial plan for the Entity

3. Review and recommending an annual 
operating budget and annual capital budget;

4. Review and recommending capital 
expenditures and unbudgeted operating 
expenses that, per Board approved policy, are 
above management authority but below the 
threshold required for Board approval;

5. Review the � nancial aspects of major 
proposed transactions, new programs and 
services, as well as proposals to discontinue 
programs or services, and making action 
recommendations to the Board;

6. Monitor the � nancial performance of the 
entity as a whole and its programmes against 
approved budgets, long-term trends, and 
industry benchmarks

7. Require and monitor corrective actions to 
bring the entity into compliance with its 
budget and other � nancial targets

8. Recommend to the Board policies governing 
investments and pension plans

CHAIRPERSON

INKOSI M I TEMBE

FINANCE COMMITTEE 
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The Social and Ethics Committee is chaired by 
Mrs S Pillay, who is appointed by the Board’s 
Chairperson and the Committee comprising of 
three (3) directors. The Committee is responsible 
for ensuring ethical conduct of Management 
and Sta�  and collective responsibilities of Board 
members in respect of their � duciary duties 
and responsibilities, and they must continue to 
exercise due care and judgment in accordance 
with their legal obligations.

Functions of the Committee

1. The Committee must monitor, report, advise 
and make recommendations to the Board 
regarding the ethical conduct of the Entity, 
its directors and its employees having regard 
to the applicable legislation, principles and 
guidelines.

2. The report of the committee may take the 
form of an oral or written report by the 
chairperson or any other member of the 
Committee designated by the Committee to 
make such report; and

3. The committee should not assume the 
functions of management, which remain 
the responsibility of the executive directors, 
o�  cers and other members of senior 
management;

4. The committee must monitor on-going 
investigations and appeals brought to its’ 
attention and which are relevant to the ethical 
conduct of those associated with the entity.

5. The Committee must consider and 
recommend any policy relating to social and 
ethics responsibilities for the KZNLA and/or its 
sta� .

CHAIRPERSON

MRS S PILLAY

SOCIAL AND ETHICS COMMITTEE 
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The KwaZulu-Natal Liquor Authority established 
a Committee comprising of three (3) Board 
members and chaired by Prof. B Dumisa, to carry 
out the function of adjudication.  The Committee 
has the key responsibility to consider, grant or 
reject liquor licence applications in the Province.  
The adjudication Committee reports to the Board 
on all matters � nalised by the Committee.   

The Board during the year of reporting, delegated 
certain adjudication responsibilities to the CEO 
for processing.  The Board continued to provide 
oversight over the delegated responsibility to 
ensure that the entity and the clients we serve, 
were not compromised.  The Board, however, met 
to consider the remainder of the undelegated 
function through its adjudication Committee as 
reported on above.  

At the end of the year of reporting, the Board, in 
line with section 21(1) (a) (i) of the KZN Liquor 
Licensing ACT no. 06 of 2010 amended in 2013, 
delegated to the CEO the following applications 
as contemplated on the same ACT, section 41, 
52, 55, 69, 74, 75, 77 and 89(12).  The delegation 

was subject to review by the Board at any given 
point.  The Board ensured that due diligence was 
applied in consideration of all applications lodged 
in terms of the applicable Act.  

Board Members’ Remuneration

The MEC for Economic Development, Tourism 
and Environmental A� airs, determined the rate 
for remuneration of Board members.  The fee 
structure outlines the full terms for payment of 
each member either for attendance at Board 
meetings, or participation in Board Committees. 
The remuneration determinations by the MEC, 
further in the case of KZNLA, outline the rate for 
payment of members for adjudication processes.  
Board members were paid in accordance with 
the determinations which clearly states that 
members are paid a retainer and attendance fee 
for Board meetings but are just paid a retainer for 
participation in Committee meetings.  Members 
are paid an hourly rate for attendance at special 
meetings, if these are over and above the meetings 
prescribed within the retainer fee.  

CHAIRPERSON

PROF. B DUMISA

BOARD’S ADJUDICATION COMMITTEE 
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REPORT OF THE AUDIT AND RISK COMMITTEE
The Audit and Risk Committee is an operating 
Committee of the Board of KwaZulu-Natal Liquor 
Authority, charged with oversight of � nancial 
reporting and disclosure. The members of the 
Committee are drawn from and appointed 
by the company’s Board of directors, with the 
Chairperson remaining as the representative from 
the Board.     The Committee is charged with the 
responsibility to assist the Board in discharging 
its duties relating to the safeguarding of assets, 
e� ective management of liabilities and working 
capital, the operation of adequate systems and 
process of internal control and the preparation of 
� nancial reports and Annual Financial Statements.  

AUDIT COMMITTEE’S RESPONSIBILITY
The Audit Committee reports that it has performed 
its duties and complied with its responsibilities in 
accordance with the Public Finance Management 
Act and the Treasury Regulations. The Audit 
Committee also reports that it has approved 
Terms of Reference, which were adopted as the 
Audit and Risk Committee Charter which the 
Committee regulated its a� airs in compliance 
with and discharged all its responsibilities as 
contained therein.  The Committee held a Special 
meeting to consider and � nalize the Annual 
Financial Statements for submission as per the 
PFMA requirements.

MEMBERSHIP AND ATTENDANCE 
The Audit and Risk Committee, for the year under 
review consisted of the members listed hereunder 
and met six (6) times as per approved Terms 
of Reference, with one (1) special Committee 
meeting held.   

MEMBER
NUMBER OF 
MEETINGS 
ATTENDED 

Mr M Thango – Chairperson 6

Mr S Hlophe – Independent external member 4

Mr D Mncwabe – Independent external Member 5

Mr E M Mashile – Ex O�  cio Member (Resigned) 3

Mr  B E Radebe – Ex O�  cio Member 4

Mr B B Mbanjwa – ex-o�  cio member 6

RISK MANAGEMENT
The Audit and Risk Committee, considered 
the organisational Risk Register which was 
reviewed by management with the assistance 
of Provincial Treasury.  The Committee further 
assessed the risks as identi� ed and ensured that 
strategic Risks were e� ectively monitored.    The 
Committee monitors the implementation of 
controls as identi� ed, through reports tabled and 
interrogated during the Audit and Risk Committee 
meetings on a quarterly basis.  The Audit and 
Risk Committee constantly monitors the roll-out 
of risk management to ensure that this process 
reaches maturity with a reasonable time.  The 
Committee engaged on a process to develop 
the Risk Management Framework, and guided 
management in this process.   

The Committee considered and approved the 
Risk Management for the entity which guides 
the risk management process within the entity.  
The Committee, also adopted a risk governance 
system, which assists the Committee in extracting 
required reports which will guide the Committee 
in e� ectively providing the oversight as stipulated 
on the Committee terms of reference. 

INTERNAL AUDIT
Internal Audit was operated through an Annual 
Operational Plan, between the KZNLA and Nexia 

AUDIT REPORT
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SAB&T which was approved by the Board.  The 
audit coverage included mainly recurring audits 
and focused on areas considered to be key.  The 
results of the internal audits were presented to 
management for their response on � ndings and 
to the Audit and Risk Committee for � nal review 
then to the Board for noting.   The Audit and risk 
Committee also thoroughly interrogated the 
Internal Audit Operational Plan and ensured that 
the internal audit are e� ectively executed to the 
bene� t of the entity.  

EXTERNAL AUDIT
The Committee met with the external auditor 
to thoroughly engage on the Audit Strategy 
for the 2018/19 � nancial year.  The Committee, 
committed to ensuring that strategies are in place 
to ensure that processes run e� ectively for ease of 
Audit implementation.  

EVALUATION OF FINANCIAL STATEMENTS
The Committee:

1. Considered all � nancial information

2. Considered the appropriateness of policies as 
developed

3. Met separately with management to discuss 
the draft � nancial statements, external 
auditors to consider the � ndings on the audit 
report and the audit unit at Treasury to plan 
for internal audit processes for the Liquor 
Authority

4. Made appropriate recommendations to the 
Board regarding corrective actions to be taken 
as a consequence of audit � ndings

5. Reviewed and recommended for adoption by 
the Board � nancial information that is publicly 
disclosed within the annual report

GOVERNANCE PROCESSES AND ACCOUNTABILITY 
The Committee reports that it has adopted 
appropriate terms of reference which serve as 
the Committee charter. All the Committee a� airs 
have been regulated in compliance with the 
Committee charter, and discharging of Committee 
responsibilities has been done in accordance with 
what is contained therein.  

The Audit and Risk Committee reviewed quarterly 
� nancial reports and is satis� ed that controls are in 
place to monitor spending patterns.  The Quarterly 
reports were submitted to the Board for noting 
and to the Department of Economic Development 
and Tourism in line with the funding agreement.  
The Committee, also placed considerable e� ort 
in reviewing the Performance of the entity 
through considering and aligning performance 
information with the organisational performance 
as reported by management.   The Committee 
ensured that, there is a balance and justi� cation in 
terms of � nancial performance and organisational 
performance of the entity.  Emphasis was placed 
on ensuring that the organisational plan for the 
2017/18 � nancial year, is aligned to the budget 
allocations and the Committee committed to 
ensuring that oversight, in ensuring that this is 
monitored, will be conducted.  

INFORMATION TECHNOLOGY GOVERNANCE 
The Audit and Risk Committee reports that it 
considered all IT policies as reviewed and made 
recommendation for consideration and approval 
by the Board.  The Committee received reports from 
the IT Steering Committee, and is thus assured that 
su�  cient oversight is exercised on IT Governance 
matters within the entity.  The Committee, upon 
realizing that the Liquor management system 
currently utilized by the entity, is not assisting 
the entity to e�  ciently execute its mandate, 
recommended that management working with 
the IT Steering Committee members, draft Terms 
of Reference of the development of a new system.  

The Committee is constantly updated and 
continuously provides required direction to 
management and advice to the Board in this 
regard.  

The Audit and Risk Committee concurs with 
and accepts the Auditor-General’s conclusions 
on the Annual Financial Statements and is of 
the opinion that the audited Annual Financial 
Statements be accepted and read together 
with the report of the Auditor General.  
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 Report on the audit of the � nancial 
statements
 Opinion
1. I have audited the � nancial statements of 

the KwaZulu-Natal Liquor Authority set 
out on pages 39 to 73, which comprise the 
statement of � nancial position as at 31 March 
2019, the statement of � nancial performance, 
statement of changes in net assets, and cash 
� ow statement for the year then ended, as 
well as the notes to the � nancial statements, 
including a summary of signi� cant accounting 
policies. 

2. In my opinion, the � nancial statements 
present fairly, in all material respects, the 
� nancial position of the KwaZulu-Natal 
Liquor Authority as at 31 March 2019, and its 
� nancial performance and cash � ows for the 
year then ended in accordance with the South 
African Standards of Generally Recognised 
Accounting Practice (SA standards of GRAP) 
and the requirements of the Public Finance 
Management Act of South Africa (Act No.1 of 
1999) (PFMA) and the Division of Revenue Act 
of South Africa, 2018 (Act No.1 of 2018) (Dora).

Basis of opinion 
3.  I conducted my audit in accordance with the 

International Standards on Auditing (ISAs). 
My responsibilities under those standards 
are further described in the auditor-general’s 
responsibilities for the audit of the � nancial 
statements section of this auditor’s report. 

4. I am independent of the public entity in 
accordance with sections 290 and 291 of 
the International Ethics Standards Board for 
Accountants’ Code of Ethics for Professional 
Accountants (IESBA code), parts 1 and 3 of 
the International Ethics Standards Board for 
Accountants’ International Code of Ethics 
for Professional Accountants (including 
International Independence Standards) and 
the ethical requirements that are relevant to 
my audit in South Africa. I have ful� lled my 

other ethical responsibilities in accordance 
with these requirements and the IESBA codes.

5. I believe that the audit evidence I have 
obtained is su�  cient and appropriate to 
provide a basis for my opinion.

 Responsibilities of Accounting Authority for the 
Financial Statements
6. The accounting authority is responsible for 

the preparation and fair presentation of the 
� nancial statements in accordance with  the 
SA Standards of GRAP  and the requirements 
of the PFMA, and for such internal control 
as the accounting authority determines 
is necessary to enable the preparation of 
� nancial statements that are free from 
material misstatement, whether due to fraud 
or error.

7. In preparing the � nancial statements, 
the accounting authority is responsible 
for assessing the KwaZulu-Natal Liquor 
Authority’s ability to continue as a going 
concern, disclosing, as applicable, matters 
relating to going concern and using the 
going concern basis of accounting unless 
the appropriate governance structure either 
intends to liquidate the entity or to cease 
operations, or has no realistic alternative but 
to do so. 

Auditor-General’s responsibilities for the Audit of 
the Financial Statements 
8. My objectives are to obtain reasonable 

assurance about whether the � nancial 
statements as a whole are free from material 
misstatement, whether due to fraud or error, 
and to issue an auditor’s report that includes 
my opinion. Reasonable assurance is a high 
level of assurance, but is not a guarantee that 
an audit conducted in accordance with the 
ISAs will always detect a material misstatement 
when it exists. Misstatements can arise from 
fraud or error and are considered material 
if, individually or in aggregate, they could 
reasonably be expected to in� uence the 

REPORT OF THE AUDITOR GENERAL 
REPORT OF THE AUDITOR-GENERAL TO THE KWAZULU-NATAL PROVINCIAL LEGISLATURE ON 
KWAZULU-NATAL LIQUOR AUTHORITY
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economic decisions of users taken on the 
basis of these � nancial statements. 

9. A further description of my responsibilities 
for the audit of the � nancial statements is 
included in the annexure to this auditor’s 
report.

 Report on the audit of the annual 
performance report
   Introduction and Scope
10. In accordance with the Public Audit Act of 

South Africa, 2004 (Act No. 25 of 2004) (PAA) 
and the general notice issued in terms thereof, 
I have a responsibility to report material 
� ndings on the reported performance 
information against predetermined objectives 
for selected programmes presented in the 
annual performance report. I performed 
procedures to identify � ndings but not to 
gather evidence to express assurance.

11. My procedures address the reported 
performance information, which must 
be based on the approved performance 
planning documents of the public entity. I 
have not evaluated the completeness and 
appropriateness of the performance indicators 
included in the planning documents. My 
procedures also did not extend to any 
disclosures or assertions relating to planned 
performance strategies and information 
in respect of future periods that may be 
included as part of the reported performance 
information. Accordingly, my � ndings do not 
extend to these matters. 

12. I evaluated the usefulness and reliability of 
the reported performance information in 
accordance with the criteria developed from 
the performance management and reporting 
framework, as de� ned in the general notice, 
for the following selected programmes 
presented in the annual performance report 
of the public entity for the year ended 31 
March 2019:

Programmes Pages in the annual 
performance report

Programme 3 – Licensing and 
administration 21-22

Programme 4 – Compliance 
and enforcement 22-23

Programme 5 – Social 
Responsibility 23

13. I performed procedures to determine 
whether the reported performance 
information was   properly presented and 
whether performance was consistent with the 
approved performance planning documents. 
I performed further procedures to determine 
whether the indicators and related targets 
were measurable and relevant, and assessed 
the reliability of the reported performance 
information to determine whether it was 
valid, accurate and complete.

14. I did not raise any material � ndings on the 
usefulness and reliability of the reported 
performance information for the selected 
programmes as tabulated in paragraph 12 of 
my report.

  Other Matter s
15. I draw attention to the matters below. 

Achievement of planned targets
16. The annual performance report on pages 24 to 

30 sets out information on the achievement of 
planned targets for the year and explanations 
provided for the under and over-achievement 
of a signi� cant number of targets.

Adjustment of material misstatements
17. I identi� ed material misstatements in the 

annual performance report submitted for 
auditing. These material misstatements were 
on the reported performance information of 
Licensing and administration, Compliance 
and enforcement and Social Responsibility. 
As management subsequently corrected the 
misstatements, I did not raise any material 
� ndings on the usefulness and reliability of 
the reported performance information.

Report on the audit of compliance with 
legislation
 Introduction and Scope
18. In accordance with the PAA and the general 

notice issued in terms thereof, I have a 
responsibility to report material � ndings 
on the compliance of the public entity with 
speci� c matters in key legislation. I performed 
procedures to identify � ndings but not to 
gather evidence to express assurance.  

19. The material � nding on compliance with 
speci� c matters in key legislation is as follows:
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Expenditure management
20. E� ective steps were not taken to prevent 

fruitless and wasteful expenditure amounting 
to         R149 196, as disclosed in note 26 to the 
� nancial statements, as required by section 
51(1)(b)(ii) of the PFMA. The fruitless and 
wasteful expenditure was caused mainly by 
late payments of employee’s tax to the South 
African Revenue Services (SARS)

 Other information
21. The accounting authority is responsible for 

the other information. The other information 
comprises the information included in the 
annual report.  The other information does not 
include the � nancial statements, the auditor’s 
report and those selected programmes 
presented in the annual performance report 
that have been speci� cally reported in this 
auditor’s report. 

22. My opinion on the � nancial statements 
and � ndings on the reported performance 
information and compliance with legislation 
do not cover the other information and I do 
not express an audit opinion or any form of 
assurance conclusion thereon.

23. In connection with my audit, my responsibility 
is to read the other information and, in doing 
so, consider whether the other information 
is materially inconsistent with the � nancial 
statements and the selected programmes 
presented in the annual performance report, 
or my knowledge obtained in the audit, or 
otherwise appears to be materially misstated. 

24.  I did not receive the other information prior to 
the date of this auditor’s report. After I receive 
and read this information, and if I conclude 
that there is a material misstatement, I am 
required to communicate the matter to those 
charged with governance and request that 
the other information be corrected. If the 
other information is not corrected, I may have 
to retract this auditor’s report and re-issue an 
amended report as appropriate. However, if it 
is corrected this will not be necessary.

 Inter nal control  de� ciencies
25. I considered internal control relevant to my 

audit of the � nancial statements, reported 
performance information and compliance 
with applicable legislation; however, my 
objective was not to express any form of 
assurance on it. The matters reported below 
are limited to the signi� cant internal control 
de� ciencies that resulted in the � ndings on 
compliance with legislation included in this 
report.

26. Inadequate monthly creditors’ management 
controls contributed to late payments 
of creditors, mainly the late payment of 
employee’s tax to SARS resulted in fruitless 
and wasteful expenditure.

Other rep orts
27. I draw attention to the following engagements 

conducted by various parties that had, or 
could have, an impact on the matters reported 
in the entity’s � nancial statements, reported 
performance information, compliance with 
applicable legislation and other related 
matters. These reports did not form part of 
my opinion on the � nancial statements or 
my � ndings on the reported performance 
information or compliance with legislation.

28. Five investigations performed by the provincial 
treasury forensic unit were completed and 
appropriate recommendations are currently 
being implemented.   

Pietermaritzburg

31 July 2019

A U D I T O R - G E N E R A L

S O U T H A F R I C A

Auditing to build public confidence
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Auditor General

Registered Auditors

Logo Variation 

full colour logo

greyscale logo black and white ‘fax friendly’ logo

one colour ‘long’ logo. Only to be used when space 
is very limited horizontally, and use of the regular 
logo is not possible. ie: barrel of a pen

KwaZulu-Natal Liquor Authority
Corporate Identity Guidelines

6

These are the only possible variations of the KZN Liquor Authority logo.
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Board Members' Responsibilities and Approval

The members are required by the Public Finance Management Act (Act 1 of 1999), to maintain adequate accounting records
and are responsible for the content and integrity of the annual financial statements and related financial information included in
this report. It is the responsibility of the members to ensure that the annual financial statements fairly present the state of affairs
of the entity as at the end of the period and the results of its operations and cash flows for the period then ended. The external
auditors are engaged to express an independent opinion on the annual financial statements and were given unrestricted
access to all financial records and related data.

The annual financial statements have been prepared in accordance with Standards of Generally Recognised Accounting
Practice (GRAP) including any interpretations, guidelines and directives issued by the Accounting Standards Board.

The annual financial statements are based upon appropriate accounting policies consistently applied and supported by
reasonable and prudent judgements and estimates.

The members acknowledge that they are ultimately responsible for the system of internal financial control established by the
entity and place considerable importance on maintaining a strong control environment. To enable the members to meet these
responsibilities, the board of members sets standards for internal control aimed at reducing the risk of error or deficit in a cost
effective manner. The standards include the proper delegation of responsibilities within a clearly defined framework, effective
accounting procedures and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored
throughout the entity and all employees are required to maintain the highest ethical standards in ensuring the entity’s business
is conducted in a manner that in all reasonable circumstances is above reproach. The focus of risk management in the entity is
on identifying, assessing, managing and monitoring all known forms of risk across the entity. While operating risk cannot be
fully eliminated, the entity endeavours to minimise it by ensuring that appropriate infrastructure, controls, systems and ethical
behaviour are applied and managed within predetermined procedures and constraints.

The members are of the opinion, based on the information and explanations given by management, that the system of internal
control provides reasonable assurance that the financial records may be relied on for the preparation of the annual financial
statements. However, any system of internal financial control can provide only reasonable, and not absolute, assurance
against material misstatement or deficit.

The members have reviewed the entity’s cash flow forecast for the year to 31 March 2020 and, in the light of this review and
the current financial position, they are satisfied that the entity has or has access to adequate resources to continue in
operational existence for the foreseeable future.

The entity is substantially dependent on the Economic Development, Tourism and Environmental Affairs for continued funding
of operations. The annual financial statements are prepared on the basis that the entity is a going concern and that the
Provincial Treasury has neither the intention nor the need to liquidate or curtail materially the scale of the entity.The external
auditors are responsible for independently reviewing and reporting on the entity's annual financial statements. Although the
entity generates revenue in the form of license fees, such revenue is wholly transferred to the Department of Economic
Development, Tourism and Environmental Affairs.

The annual financial statements set out on pages 3 to 34, which have been prepared on the going concern basis, were
approved by the board of members on 31 May 2019 and were signed on its behalf by:

Ms M P Myeni
Chairperson: Board of Directors
KwaZulu - Natal Liquor Authority
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Board Members' Responsibilities and Approval
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effective manner. The standards include the proper delegation of responsibilities within a clearly defined framework, effective
accounting procedures and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored
throughout the entity and all employees are required to maintain the highest ethical standards in ensuring the entity’s business
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Board Members' Report

The members submit their report for the year ended 31 March 2019.

1. Incorporation

The entity was established on 01 August 2012 in terms of section two of the KZN Liquor Licensing Act No.6 of 2010. The
KwaZulu-Natal Liquor Authority went into operation on 01 November 2012. The entity operates principally in South Africa.

2. Review of activities

Main business and operations

 Manage and implement effective and efficient liquor administrative processes in terms of the receiving and
processing of liquor applications.

 To raise awareness and provide education on liquor issues
 To implement enforcement and compliance with the prescripts of the applicable liquor legislation
 Facilitate entry of the new entrants into liquor industry

3. Going concern

We draw attention to the fact that at 31 March 2019, the entity had an accumulated surplus of R 5,207,574 and that the entity's
total assets exceed its total liabilities by R 5,207,574. The entity's current ratio is 0,87:1 from the current assets of R8,246,114
and current liabilities of R9,468,313. The entity will be able to settle the obligations as they become due as most of the current
liabilities are made up of provisions. 

The annual financial statements have been prepared on the basis of accounting policies applicable to a going concern. This
basis presumes that funds will be available to finance future operations and that the realisation of assets and settlement of
liabilities, contingent obligations and commitments will occur in the ordinary course of business.

Notwithstanding the aforementioned statement, the Provincial Executive Council has resolved to initiate the process of
rationalising public entities falling under the the Department of Economic Development, Tourism and Environmental Affairs and
as a result, consultations are on-going on the merger of KZN Liquor Authority and KZN Gaming and Betting Board.

4. Board Of Members

The members of the entity during the year and to the date of this report are as follows:

Board Members Designation Date of appointment Date of resignation
Ms M P Myeni Chairperson 01/05/2017
Ms S Pillay Deputy Chairperson 01/02/2013
Dr C N Khumalo Board Member 01/05/2015
Mr M Thango Board Member 01/05/2017
Prof B Dumisa Board Member 01/05/2017
Inkosi M I Tembe Board Member 01/05/2017

Committee Members Designation Date of appointment Date of resignation
Ms N E Mcoyi Human Resources Committee Member 01/08/2016
Ms C Coetzee Audit & Risk Committee Member 01/08/2016 20/07/2018
Mr T Zulu Audit & Risk Committee Member 01/02/2013 20/07/2018
Ms D Mcwabe Audit & Risk Committee Member 20/07/2018
Mr S Hlophe Audit & Risk Committee Member 20/07/2018

Executive Management Designation Date of appointment Date of resignation
Mr B.E Radebe Acting Chief Executive Officer 08/10/2018
Mr E M Mashile Chief Executive Officer 01/08/2012 30/09/2018
Mr B B Mbanjwa Chief Financial Officer 01/04/2012
Mr S Manelli Executive Manager 01/09/2015 31/03/2019
Mr M Tsautse Executive Manager 01/09/2015
Mrs M Colborne Acting Executive Manager 01/11/2018
Mrs Y Bacus Executive Manager 01/09/2018
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Board Members' Report

5. Subsequent events

The members are not aware of any matter or circumstance arising since the end of the financial year.

6. Secretary

KZNLA use Board Secretariat services through Statucor Company.

7. Bankers

The banking institution the KZNLA is using is ABSA Bank.

8. Auditors

Auditor General is the current auditor for KZNLA and  will continue in office for the next financial period.
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Statement of Financial Position as at 31 March 2019
Figures in Rand Note(s) 2019 2018

Restated*

Assets

Current Assets
Prepayments 4 672,979 739,658
Receivables from exchange transactions 5 143,798 113,898
Cash and cash equivalents 6 7,465,337 13,800,403

8,282,114 14,653,959

Non-Current Assets
Property, plant and equipment 2 1,913,087 2,383,741
Intangible assets 3 4,548,180 949,293

6,461,267 3,333,034
Total Assets 14,743,381 17,986,993

Liabilities

Current Liabilities
Finance lease obligation 7 153,096 289,233
Unspent conditional grants and receipts 8 777,760 2,000,000
Provisions 9 2,718,310 2,323,741
Payables from exchange transactions 10 2,416,621 2,508,630
Transfers payable (non-exchange) 11 2,511,980 350,908
Operating lease liability 12 958,040 936,639

9,535,807 8,409,151
Total Liabilities 9,535,807 8,409,151
Net Assets 5,207,574 9,577,842

Accumulated surplus 5,207,574 9,577,842

* See Note  31
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Statement of Financial Performance
Figures in Rand Note(s) 2019 2018

Restated*

Revenue

Revenue from exchange transactions
Rendering of services 16,473 3,300
Interest received - investment 13 43,697 99,233
Total revenue from exchange transactions 60,170 102,533

Revenue from non-exchange transactions

Taxation revenue
Donations received 14 - 98,000

Transfer revenue
Government grants & subsidies 15 81,411,240 75,990,000
Total revenue from non-exchange transactions 81,411,240 76,088,000
Total revenue 81,471,410 76,190,533

Expenditure
Employee related costs 18 (46,520,828) (41,986,037)
Depreciation and amortisation 19 (1,653,596) (2,029,500)
Administration 20 (505,272) (473,694)
Finance costs 21 (265,076) (248,297)
Executive members remuneration 27 (7,168,002) (5,276,053)
Board members remuneration 27 (2,139,417) (1,814,917)
General Expenses 16 (27,596,679) (27,045,611)
Total expenditure (85,848,870) (78,874,109)
Operating deficit (4,377,460) (2,683,576)
Gain on disposal of assets 17 7,192 -
Deficit for the year (4,370,268) (2,683,576)

* See Note  31
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Statement of Changes in Net Assets

Figures in Rand
Accumulated

surplus
Total net
assets

Balance at 01 April 2017 12,261,420 12,261,420
Changes in net assets
Deficit for the year as previously reported (2,683,077) (2,683,077)
Total changes (2,683,077) (2,683,077)

Opening balance as previously reported 9,578,343 9,578,343
Adjustments
Prior year adjustments (501) (501)
Balance at 01 April 2018 as restated* 9,577,842 9,577,842
Changes in net assets
Deficit for the year (4,370,268) (4,370,268)
Total changes (4,370,268) (4,370,268)
Balance at 31 March 2019 5,207,574 5,207,574

* See Note  31
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Cash Flow Statement
Figures in Rand Note(s) 2019 2018

Restated*

Cash flows from operating activities

Receipts
Grants 80,189,000 77,990,000
Interest income 43,697 99,233
Rendering of services 16,473 17,655

80,249,170 78,106,888

Payments
Employee costs (53,259,096) (47,032,367)
Suppliers (28,016,808) (30,060,103)
Finance costs (265,076) (248,297)

(81,540,980) (77,340,767)

Net cash flows from operating activities 22 (1,291,810) 766,121

Cash flows from investing activities

Purchase of property, plant and equipment 2 (772,604) (446,951)
Proceeds from sale of property, plant and equipment 2 14,801 -
Purchase of other intangible assets 3 (13,502) (455,235)
Capitalised development costs 3 (4,003,332) -

Net cash flows from investing activities (4,774,637) (902,186)

Cash flows from financing activities

Finance lease payments (268,619) (161,009)

Net increase/(decrease) in cash and cash equivalents (6,335,066) (297,074)
Cash and cash equivalents at the beginning of the year 13,800,403 14,097,477

Cash and cash equivalents at the end of the year 6 7,465,337 13,800,403

* See Note  31
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Statement of Comparison of Budget and Actual Amounts
Budget on Accrual Basis

Figures in Rand

Approved
budget

Adjustments Final Budget Actual amounts
on comparable

basis

Difference
between final
budget and

actual

Reference

Statement of Financial Performance

Revenue

Revenue from exchange
transactions
Rendering of services 15,000 - 15,000 16,473 1,473 33.1
Interest received - investment 60,000 - 60,000 43,697 (16,303) 33.2
Total revenue from exchange
transactions

75,000 - 75,000 60,170 (14,830)

Revenue from non-exchange
transactions

Transfer revenue
Government grants & subsidies 80,189,000 - 80,189,000 81,411,240 1,222,240 33.3
Total revenue 80,264,000 - 80,264,000 81,471,410 1,207,410

Expenditure
Personnel (46,573,181) - (46,573,181) (46,520,828) 52,353 33.4
Administration (528,000) - (528,000) (505,272) 22,728 33.5
Depreciation and amortisation (1,589,436) - (1,589,436) (1,653,596) (64,160) 33.6
Finance costs (265,076) - (265,076) (265,076) -
Executive members
remuneration

(6,757,820) - (6,757,820) (7,168,002) (410,182) 33.7

Board members remuneration (2,028,171) - (2,028,171) (2,139,417) (111,246) 33.7
General Expenses (22,447,316) - (22,447,316) (27,596,679) (5,149,363) 33.8
Total expenditure (80,189,000) - (80,189,000) (85,848,870) (5,659,870)
Operating deficit 75,000 - 75,000 (4,377,460) (4,452,460)
Gain on disposal of assets and
liabilities

- - - 7,192 7,192 33.9

Deficit before taxation 75,000 - 75,000 (4,370,268) (4,445,268)
Actual Amount on Comparable
Basis as Presented in the
Budget and Actual
Comparative Statement

75,000 - 75,000 (4,370,268) (4,445,268)
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Accounting Policies

1. Presentation of Annual Financial Statements

The annual financial statements have been prepared in accordance with the Standards of Generally Recognised Accounting
Practice (GRAP), issued by the Accounting Standards Board in accordance with Section 91(1) of the Public Finance
Management Act (Act 1 of 1999), as well as the KwaZulu-Natal Liquor Licensing Act (Act 6 of 2010).

These annual financial statements have been prepared on an accrual basis of accounting and are in accordance with historical
cost convention as the basis of measurement, unless specified otherwise. They are presented in South African Rand.

Assets, liabilities, revenues and expenses were not offset, except where offsetting is either required or permitted by a Standard
of GRAP. 

A summary of the significant accounting policies, which have been consistently applied in the preparation of these annual
financial statements, are disclosed below.

These accounting policies are consistent with the previous period.

1.1 Presentation currency

These annual financial statements are presented in South African Rand, which is the functional currency of the entity.

1.2 Significant judgements and sources of estimation uncertainty

In preparing the annual financial statements, management is required to make estimates and assumptions that affect the
amounts represented in the annual financial statements and related disclosures. Use of available information and the
application of judgement is inherent in the formation of estimates. Actual results in the future could differ from these estimates
which may be material to the annual financial statements. Significant judgements include: leave provisions, non-cash
generating assets' useful lives and depreciation methods, financial instruments at fair value, impairment of recievables and
asset impairment. Notes relating to the subject are included under the affected areas of the financial statements.

1.3 Property, plant and equipment

Property, plant and equipment are tangible non-current assets (including infrastructure assets) that are held for use in the
production or supply of goods or services, rental to others, or for administrative purposes, and are expected to be used during
more than one period.

The cost of an item of property, plant and equipment is recognised as an asset when:
 it is probable that future economic benefits or service potential associated with the item will flow to the entity; and
 the cost of the item can be measured reliably.

Property, plant and equipment is initially measured at cost.

The cost of an item of property, plant and equipment is the purchase price and other costs attributable to bring the asset to the
location and condition necessary for it to be capable of operating in the manner intended by management. Trade discounts and
rebates are deducted in arriving at the cost.

Where an asset is acquired through a non-exchange transaction, its cost is its fair value as at date of acquisition.

Where an item of property, plant and equipment is acquired in exchange for a non-monetary asset or monetary assets, or a
combination of monetary and non-monetary assets, the asset acquired is initially measured at fair value (the cost). If the
acquired item's fair value was not determinable, it's deemed cost is the carrying amount of the asset(s) given up.

The initial estimate of the costs of dismantling and removing the item and restoring the site on which it is located is also
included in the cost of property, plant and equipment, where the entity is obligated to incur such expenditure, and where the
obligation arises as a result of acquiring the asset or using it for purposes other than the production of inventories.

Recognition of costs in the carrying amount of an item of property, plant and equipment ceases when the item is in the location
and condition necessary for it to be capable of operating in the manner intended by management.

Items such as spare parts, standby equipment and servicing equipment are recognised when they meet the definition of
property, plant and equipment.
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1.3 Property, plant and equipment (continued)

Major inspection costs which are a condition of continuing use of an item of property, plant and equipment and which meet the
recognition criteria above are included as a replacement in the cost of the item of property, plant and equipment. Any remaining
inspection costs from the previous inspection are derecognised.

Property, plant and equipment is carried at cost less accumulated depreciation and any impairment losses.

Property, plant and equipment are depreciated on a straight line basis over their expected useful lives to their estimated
residual value.

The useful lives of items of property, plant and equipment have been assessed as follows:

Item Depreciation method Average useful life
Furniture and fixtures Straight line 5 - 9 years
Motor vehicles Straight line 5 years
Office equipment Straight line 3 - 9 years
IT equipment Straight line 2 - 8 years
Cellphones Straight line 2 years
Security Equipment Straight line 5 years

The residual value, the useful life and depreciation method of each asset are reviewed at least at the end of each reporting
date. If the expectations differ from previous estimates, the change is accounted for as a change in accounting estimate.

Each part of an item of property, plant and equipment with a cost that is significant in relation to the total cost of the item is
depreciated separately.

The depreciation charge for each period is recognised in surplus or deficit unless it is included in the carrying amount of
another asset.

Items of property, plant and equipment are derecognised when the asset is disposed of or when there are no further economic
benefits or service potential expected from the use of the asset.

The gain or loss arising from the derecognition of an item of property, plant and equipment is included in surplus or deficit when
the item is derecognised. The gain or loss arising from the derecognition of an item of property, plant and equipment is
determined as the difference between the net disposal proceeds, if any, and the carrying amount of the item.

1.4 Intangible assets

An asset is identifiable if it either:
 is separable, i.e. is capable of being separated or divided from an entity and sold, transferred, licensed, rented or

exchanged, either individually or together with a related contract, identifiable assets or liability, regardless of
whether the entity intends to do so; or

 arises from binding arrangements (including rights from contracts), regardless of whether those rights are
transferable or separable from the entity or from other rights and obligations.

A binding arrangement describes an arrangement that confers similar rights and obligations on the parties to it as if it were in
the form of a contract.

An intangible asset is recognised when:
 it is probable that the expected future economic benefits or service potential that are attributable to the asset will

flow to the entity; and
 the cost or fair value of the asset can be measured reliably.

The entity assesses the probability of expected future economic benefits or service potential using reasonable and supportable
assumptions that represent management’s best estimate of the set of economic conditions that will exist over the useful life of
the asset.

Where an intangible asset is acquired through a non-exchange transaction, its initial cost at the date of acquisition is measured
at its fair value as at that date.

Expenditure on research (or on the research phase of an internal project) is recognised as an expense when it is incurred.
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1.4 Intangible assets (continued)

An intangible asset arising from development (or from the development phase of an internal project) is recognised when:
 it is technically feasible to complete the asset so that it will be available for use or sale.
 there is an intention to complete and use or sell it.
 there is an ability to use or sell it.
 it will generate probable future economic benefits or service potential.
 there are available technical, financial and other resources to complete the development and to use or sell the

asset.
 the expenditure attributable to the asset during its development can be measured reliably.

The amortisation period and the amortisation method for intangible assets are reviewed at each reporting date.

Reassessing the useful life of an intangible asset with a finite useful life after it was classified as indefinite is an indicator that
the asset may be impaired. As a result the asset is tested for impairment and the remaining carrying amount is amortised over
its useful life.

Amortisation is provided to write down the intangible assets, on a straight line basis, to their residual values as follows:

Item Depreciation method Average useful life
Computer software Straight line 2 - 8 years

Intangible assets are derecognised:
 on disposal; or
 when no future economic benefits or service potential are expected from its use or disposal.

The gain or loss arising from the derecognition of intangible assets is included in surplus or deficit when the asset is
derecognised.

1.5 Financial instruments

Credit risk is the risk that one party to a financial instrument will cause a financial loss for the other party by failing to discharge
an obligation.

Currency risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in
foreign exchange rates.

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in
market interest rates.

Classification

Financial instruments are recognised on the statement of financial position when the entity becomes party to the contractual
provisions of the instrument. Financial instruments include cash and bank balances, receivables and payables. These financial
instruments are generally carried at their estimated fair value, which is the amount for which an asset could be exchanged, or a
liability settled, between knowledgeable and willing parties in an arms length transaction.

Financial assets:

The entity's principal financial instruments are cash at bank and cash on hand and other receivables.

Financial liabilities: 

The entity's principal liabilities are trade and other payables.

Initial recognition and measurement

Financial instruments are recognised initially when the entity becomes a party to the contractual provisions of the instruments.
The entity classifies financial instruments, or their components parts, on initial recognition as a financial asset, a financial
liability or an equity instrument in accordance with the substance of the contractual agreement. Financial instruments are
measured initially at fair value costs when the entity is a party to the contractual arrangement. Subsequent to initial recognition
these instruments are measured as set below:
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1.5 Financial instruments (continued)

Receivables from exchange transactions

Trade and other receivables are stated at nominal value as reduced by appropriate allowances for estimated irrecoverable
amounts.

The entity measures a financial asset and financial liability initially at its fair value.

Payables from exchange transactions

Trade and other payables are measured at their nominal value. The carrying amount of these payables approximates fair value
due to the short period to maturity of these instruments.

Cash and cash equivalents

Cash and cash equivalents are measured at fair value. The carrying amount approximates fair value due to the short period to
maturity. Cash and cash equivalents comprise cash at bank and cash on hand.

1.6 Leases

A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to ownership. A lease is
classified as an operating lease if it does not transfer substantially all the risks and rewards incidental to ownership.

When a lease includes both land and buildings elements, the entity assesses the classification of each element separately.

Finance leases - lessee

Finance leases are recognised as assets and liabilities in the statement of financial position at amounts equal to the fair value
of the leased asset or, if lower, the present value of the minimum lease payments. The corresponding liability to the lessor is
included in the statement of financial position as a finance lease obligation.

The discount rate used in calculating the present value of the minimum lease payments is the interest rate implicit in the lease.

Minimum lease payments are apportioned between the finance charge and reduction of the outstanding liability. The finance
charge is allocated to each period during the lease term so as to produce a constant periodic rate of on the remaining balance
of the liability.

Any contingent rents are expensed in the period in which they are incurred.

Operating leases - lessor

Operating lease revenue is recognised as revenue on a straight-line basis over the lease term.

Initial direct costs incurred in negotiating and arranging operating leases are added to the carrying amount of the leased asset
and recognised as an expense over the lease term on the same basis as the lease revenue.

The aggregate cost of incentives is recognised as a reduction of rental revenue over the lease term on a straight-line basis.

The aggregate benefit of incentives is recognised as a reduction of rental expense over the lease term on a straight-line basis.

Income for leases is disclosed under revenue in statement of financial performance.

Operating leases - lessee

Operating lease payments are recognised as an expense on a straight-line basis over the lease term. The difference between
the amounts recognised as an expense and the contractual payments are recognised as an operating lease asset or liability.

1.7 Impairment of cash-generating assets

Cash-generating assets are those assets held by the entity with the primary objective of generating a commercial return. When
an asset is deployed in a manner consistent with that adopted by a profit-orientated entity, it generates a commercial return.
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1.7 Impairment of cash-generating assets (continued)

Impairment is a loss in the future economic benefits or service potential of an asset, over and above the systematic recognition
of the loss of the asset’s future economic benefits or service potential through depreciation (amortisation).

Carrying amount is the amount at which an asset is recognised in the statement of financial position after deducting any
accumulated depreciation and accumulated impairment losses thereon.

A cash-generating unit is the smallest identifiable group of assets held with the primary objective of generating a commercial
return that generates cash inflows from continuing use that are largely independent of the cash inflows from other assets or
groups of assets.

Costs of disposal are incremental costs directly attributable to the disposal of an asset, excluding finance costs and income tax
expense.

Depreciation (Amortisation) is the systematic allocation of the depreciable amount of an asset over its useful life.

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm’s length transaction between
knowledgeable, willing parties, less the costs of disposal.

Recoverable amount of an asset or a cash-generating unit is the higher its fair value less costs to sell and its value in use.

Useful life is either:
(a) the period of time over which an asset is expected to be used by the entity; or
(b) the number of production or similar units expected to be obtained from the asset by the entity.

Criteria developed by the entity to distinguish cash-generating assets from non-cash-generating assets are as follow:

1.8 Impairment of non-cash-generating assets

Cash-generating assets are those assets held by the entity wiith the primary objective of generating a commercial return. When
an asset is deployed in a manner consistent with that adopted by a profit orientated entity, it generates a commecial return.

Non-cash-generating assets are assets other than cash-generating assets.

Impairment is a loss in the future economic benefits or service potential of an asset, over and above the systematic recognition
of the loss of the asset’s future economic benefits or service potential through depreciation (amortisation).

Carrying amount is the amount at which an asset is recognised in the statement of financial position after deducting any
accumulated depreciation and accumulated impairment losses thereon.

Costs of disposal are incremental costs directly attributable to the disposal of an asset, excluding finance costs and income tax
expense.

Depreciation (Amortisation) is the systematic allocation of the depreciable amount of an asset over its useful life.

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm’s length transaction between
knowledgeable, willing parties, less the costs of disposal.

Recoverable service amount is the higher of a non-cash-generating asset’s fair value less costs to sell and its value in use.

Useful life is either:
 the period of time over which an asset is expected to be used by the entity; or
 the number of production or similar units expected to be obtained from the asset by the entity.

Identification

When the carrying amount of a non-cash-generating asset exceeds its recoverable service amount, it is impaired.

The entity assesses at each reporting date whether there is any indication that a non-cash-generating asset may be impaired.
If any such indication exists, the entity estimates the recoverable service amount of the asset.
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1.9 Share capital / contributed capital

An equity instrument is any contract that evidences a residual interest in the assets of an entity after deducting all of its
liabilities.

1.10 Employee benefits

Employee benefits are all forms of consideration given by an entity in exchange for service rendered by employees.

Termination benefits are employee benefits payable as a result of either:
 an entity’s decision to terminate an employee’s employment before the normal retirement date; or
 an employee’s decision to accept voluntary redundancy in exchange for those benefits.

Other long-term employee benefits are employee benefits (other than post-employment benefits and termination benefits) that
are not due to be settled within twelve months after the end of the period in which the employees render the related service.

Vested employee benefits are employee benefits that are not conditional on future employment.

A constructive obligation is an obligation that derives from an entity’s actions where by an established pattern of past practice,
published policies or a sufficiently specific current statement, the entity has indicated to other parties that it will accept certain
responsibilities and as a result, the entity has created a valid expectation on the part of those other parties that it will discharge
those responsibilities.

Short-term employee benefits

Short-term employee benefits are employee benefits (other than termination benefits) that are due to be settled within twelve
months after the end of the period in which the employees render the related service.

Short-term employee benefits include items such as:
 wages, salaries and social security contributions;
 short-term compensated absences (such as paid annual leave and paid sick leave) where the compensation for the

absences is due to be settled within twelve months after the end of the reporting period in which the employees
render the related employee service;

When an employee has rendered service to the entity during a reporting period, the entity recognise the undiscounted amount
of short-term employee benefits expected to be paid in exchange for that service:

 as a liability (accrued expense), after deducting any amount already paid, and 
 as an expense, unless another Standard requires or permits the inclusion of the benefits in the cost of an asset.

The expected cost of compensated absences is recognised as an expense as the employees render services that increase
their entitlement or, in the case of non-accumulating absences, when the absence occurs.  The entity measure the expected
cost of accumulating compensated absences as the additional amount that the entity expects to pay as a result of the unused
entitlement that has accumulated at the reporting date.

Post-employment benefits

Post-employment benefits are employee benefits (other than termination benefits) which are payable after the completion of
employment.

Post-employment benefit plans are formal or informal arrangements under which an entity provides post-employment benefits
for one or more employees.

Multi-employer plans are defined contribution plans (other than state plans and composite social security programmes) or
defined benefit plans (other than state plans) that pool the assets contributed by various entities that are not under common
control and use those assets to provide benefits to employees of more than one entity, on the basis that contribution and
benefit levels are determined without regard to the identity of the entity that employs the employees concerned.
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1.11 Provisions and contingencies

Provisions are recognised when:
 the entity has a present obligation as a result of a past event;
 it is probable that an outflow of resources embodying economic benefits or service potential will be required to

settle the obligation; and
 a reliable estimate can be made of the obligation.

The amount of a provision is the best estimate of the expenditure expected to be required to settle the present obligation at the
reporting date.

Where the effect of time value of money is material, the amount of a provision is the present value of the expenditures
expected to be required to settle the obligation.

The discount rate is a pre-tax rate that reflects current market assessments of the time value of money and the risks specific to
the liability.

Where some or all of the expenditure required to settle a provision is expected to be reimbursed by another party, the
reimbursement is recognised when, and only when, it is virtually certain that reimbursement will be received if the entity settles
the obligation. The reimbursement is treated as a separate asset. The amount recognised for the reimbursement does not
exceed the amount of the provision.

Provisions are reviewed at each reporting date and adjusted to reflect the current best estimate. Provisions are reversed if it is
no longer probable that an outflow of resources embodying economic benefits or service potential will be required, to settle the
obligation.

Where discounting is used, the carrying amount of a provision increases in each period to reflect the passage of time. This
increase is recognised as an interest expense.

A provision is used only for expenditures for which the provision was originally recognised. Provisions are not recognised for
future operating deficits.

If an entity has a contract that is onerous, the present obligation (net of recoveries) under the contract is recognised and
measured as a provision.

A constructive obligation to restructure arises only when an entity:
 has a detailed formal plan for the restructuring, identifying at least:

- the activity/operating unit or part of a activity/operating unit concerned;
- the principal locations affected;
- the location, function, and approximate number of employees who will be compensated for services being
terminated;
- the expenditures that will be undertaken; and
- when the plan will be implemented; and

 has raised a valid expectation in those affected that it will carry out the restructuring by starting to implement that
plan or announcing its main features to those affected by it.

A restructuring provision includes only the direct expenditures arising from the restructuring, which are those that are both: 
 necessarily entailed by the restructuring; and
 not associated with the ongoing activities of the entity

No obligation arises as a consequence of the sale or transfer of an operation until the entity is committed to the sale or
transfer, that is, there is a binding arrangement.

After their initial recognition contingent liabilities recognised in entity combinations that are recognised separately are
subsequently measured at the higher of:

 the amount that would be recognised as a provision; and
 the amount initially recognised less cumulative amortisation.

Contingent assets and contingent liabilities are not recognised. Contingencies are disclosed in the note.

A financial guarantee contract is a contract that requires the issuer to make specified payments to reimburse the holder for a
loss it incurs because a specified debtor fails to make payment when due in accordance with the original or modified terms of a
debt instrument.
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1.11 Provisions and contingencies (continued)

Loan commitment is a firm commitment to provide credit under pre-specified terms and conditions.

The entity recognises a provision for financial guarantees and loan commitments when it is probable that an outflow of
resources embodying economic benefits and service potential will be required to settle the obligation and a reliable estimate of
the obligation can be made.

Determining whether an outflow of resources is probable in relation to financial guarantees requires judgement. Indications that
an outflow of resources may be probable are:

 financial difficulty of the debtor;
 defaults or delinquencies in interest and capital repayments by the debtor;
 breaches of the terms of the debt instrument that result in it being payable earlier than the agreed term and the

ability of the debtor to settle its obligation on the amended terms; and
 a decline in prevailing economic circumstances (e.g. high interest rates, inflation and unemployment) that impact on

the ability of entities to repay their obligations.

Where a fee is received by the entity for issuing a financial guarantee and/or where a fee is charged on loan commitments, it is
considered in determining the best estimate of the amount required to settle the obligation at reporting date. Where a fee is
charged and the entity considers that an outflow of economic resources is probable, an entity recognises the obligation at the
higher of:

 the amount determined using in the Standard of GRAP on Provisions, Contingent Liabilities and Contingent Assets;
and

 the amount of the fee initially recognised less, where appropriate, cumulative amortisation recognised in accordance
with the Standard of GRAP on Revenue from Exchange Transactions.

1.12 Commitments

Items are classified as commitments when an entity has committed itself to future transactions that will normally result in the
outflow of cash.

Disclosures are required in respect of unrecognised contractual commitments.

Commitments for which disclosure is necessary to achieve a fair presentation should be disclosed in a note to the financial
statements, if both the following criteria are met:

 Contracts should be non-cancellable or only cancellable at significant cost (for example, contracts for computer or
building maintenance services); and

 Contracts should relate to something other than the routine, steady, state business of the entity – therefore salary
commitments relating to employment contracts or social security benefit commitments are excluded.

1.13 Revenue from exchange transactions

Revenue is the gross inflow of economic benefits or service potential during the reporting period when those inflows result in an
increase in net assets, other than increases relating to contributions from owners.

An exchange transaction is one in which the entity receives assets or services, or has liabilities extinguished, and directly gives
approximately equal value (primarily in the form of goods, services or use of assets) to the other party in exchange.

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, willing parties in
an arm’s length transaction.
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1.13 Revenue from exchange transactions (continued)

Rendering of services

When the outcome of a transaction involving the rendering of services can be estimated reliably, revenue associated with
the transaction is recognised by reference to the stage of completion of the transaction at the reporting date. The outcome
of a transaction can be estimated reliably when all the following conditions are satisfied:

 the amount of revenue can be measured reliably;
 it is probable that the economic benefits or service potential associated with the transaction will flow to the entity;
 the stage of completion of the transaction at the reporting date can be measured reliably; and
 the costs incurred for the transaction and the costs to complete the transaction can be measured reliably.

When services are performed by an indeterminate number of acts over a specified time frame, revenue is recognised on a
straight line basis over the specified time frame unless there is evidence that some other method better represents the stage of
completion. When a specific act is much more significant than any other acts, the recognition of revenue is postponed until the
significant act is executed.

When the outcome of the transaction involving the rendering of services cannot be estimated reliably, revenue is recognised
only to the extent of the expenses recognised that are recoverable.

Service revenue is recognised by reference to the stage of completion of the transaction at the reporting date. Stage of
completion is determined by services performed to date as a percentage of total services to be performed.

Interest, royalties and dividends

Revenue arising from the use by others of entity assets yielding interest, royalties and dividends or similar distributions is
recognised when:

 It is probable that the economic benefits or service potential associated with the transaction will flow to the entity,
and

 The amount of the revenue can be measured reliably.

Interest is recognised, in surplus or deficit, using the effective interest rate method.

Royalties are recognised as they are earned in accordance with the substance of the relevant agreements.

Dividends or similar distributions are recognised, in surplus or deficit, when the entity’s right to receive payment has been
established.

Service fees included in the price of the product are recognised as revenue over the period during which the service is
performed.

1.14 Revenue from non-exchange transactions

Revenue comprises gross inflows of economic benefits or service potential received and receivable by an entity, which
represents an increase in net assets, other than increases relating to contributions from owners.

Income received from conditional grants, donations and subsidies is recognised in so far as the entity has complied with all of
the criteria, conditions or obligations embodied in the applicable agreement. In so far as the criteria, conditions or obligations
have not been met, a liability is recognised and should the funds committed for future use, that such funds be repaid.
Conditions on transferred assets are stipulations that specify that the future economic benefits or service potential embodied in
the asset is required to be consumed by the recipient as specified or future economic benefits or service potential must be
returned to the transferor.

In a non-exchange transaction, an entity either receives value from another entity without directly giving approximately equal
value in exchange, or gives value to another entity without directly receiving approximately equal value in exchange.

Restrictions on transferred assets are stipulations that limit or direct the purposes for which a transferred asset may be used,
but do not specify that future economic benefits or service potential is required to be returned to the transferor if not deployed
as specified.

Stipulations on transferred assets are terms in laws or regulation, or a binding arrangement, imposed upon the use of a
transferred asset by entities external to the reporting entity.
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1.15 Investment income

Investment income is recognised on a time-proportion basis using the effective interest method.

1.16 Borrowing costs

Borrowing costs are interest and other expenses incurred by an entity in connection with the borrowing of funds.

Borrowing costs are recognised as an expense in the period in which they are incurred.

1.17 Comparative figures

Where necessary, comparative figures have been reclassified/or restated in terms of GRAP 3.

1.18 Unauthorised expenditure

Unauthorised expenditure means:
 overspending of a vote or a main division within a vote; and
 expenditure not in accordance with the purpose of a vote or, in the case of a main division, not in accordance with

the purpose of the main division.

All expenditure relating to unauthorised expenditure is recognised as an expense in the statement of financial performance in
the period that the expenditure was incurred. The expenditure is classified in accordance with the nature of the expense, and
where recovered, it is subsequently accounted for as revenue in the statement of financial performance.

1.19 Fruitless and wasteful expenditure

Fruitless expenditure means expenditure which was made in vain and would have been avoided had reasonable care been
exercised.

All expenditure relating to fruitless and wasteful expenditure is recognised as an expense in the statement of financial
performance in the period that the expenditure was incurred. The expenditure is classified in accordance with the nature of the
expense, and where recovered, it is subsequently accounted for as revenue in the statement of financial performance.

1.20 Irregular expenditure

Irregular expenditure as defined in section 1 of the PFMA is expenditure other than unauthorised expenditure, incurred in
contravention of or that is not in accordance with a requirement of any applicable legislation, including - 

(a) this Act; or
(b) the State Tender Board Act, 1968 (Act No. 86 of 1968), or any regulations made in terms of the Act; or
(c) any provincial legislation providing for procurement procedures in that provincial government.

National Treasury practice note no. 4 of 2008/2009 which was issued in terms of sections 76(1) to 76(4) of the PFMA requires
the following (effective from 1 April 2008):

Irregular expenditure that was incurred and identified during the current financial and which was condoned before year end
and/or before finalisation of the financial statements must also be recorded appropriately in the irregular expenditure register. In
such an instance, no further action is also required with the exception of updating the note to the financial statements.

Irregular expenditure that was incurred and identified during the current financial year and for which condonement is being
awaited at year end must be recorded in the irregular expenditure register. No further action is required with the exception of
updating the note to the financial statements.

Where irregular expenditure was incurred in the previous financial year and is only condoned in the following financial year, the
register and the disclosure note to the financial statements must be updated with the amount condoned.
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1.20 Irregular expenditure (continued)

Irregular expenditure that was incurred and identified during the current financial year and which was not condoned by the
National Treasury or the relevant authority must be recorded appropriately in the irregular expenditure register. If liability for the
irregular expenditure can be attributed to a person, a debt account must be created if such a person is liable in law. Immediate
steps must thereafter be taken to recover the amount from the person concerned. If recovery is not possible, the accounting
officer or accounting authority may write off the amount as debt impairment and disclose such in the relevant note to the
financial statements. The irregular expenditure register must also be updated accordingly. If the irregular expenditure has not
been condoned and no person is liable in law, the expenditure related thereto must remain against the relevant
programme/expenditure item, be disclosed as such in the note to the financial statements and updated accordingly in the
irregular expenditure register.

1.21 Related parties

Parties are considred to be related to the entity if they have the ability to control or exercise significant influence over the entity
or vice versa in making financial and operational decisions or if both parties are subject to common control. Management are
those persons responsible for planning, directing and controlling the activities of the entity, including those charged with the
governance of the entity in accordance with legislation, in instances where they are required to perform such functions.

Close members of the family of a person are considered to be those family members who may be expected to influence, or be
influenced by, that management in their dealings with the entity.

Only transactions with related parties not at arm's length or not in the ordinary course of business are disclosed. 
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2. Property, plant and equipment

2019 2018
Cost Accumulated

depreciation
and

accumulated
impairment

Carrying value Cost Accumulated
depreciation

and
accumulated
impairment

Carrying value

Furniture and fixtures 3,577,982 (2,827,827) 750,155 3,542,278 (2,450,430) 1,091,848
Motor vehicles 394,049 (387,986) 6,063 394,049 (381,924) 12,125
Office equipment 828,478 (552,553) 275,925 588,460 (451,496) 136,964
IT equipment 4,643,366 (3,945,172) 698,194 4,225,954 (3,482,326) 743,628
Cellphones 573,838 (463,811) 110,027 566,136 (298,782) 267,354
Security Equipment 295,496 (222,773) 72,723 295,496 (163,674) 131,822
Total 10,313,209 (8,400,122) 1,913,087 9,612,373 (7,228,632) 2,383,741

Reconciliation of property, plant and equipment - 2019

Opening
balance

Additions Disposals Depreciation Total

Furniture and fixtures 1,091,848 44,275 (86) (385,882) 750,155
Motor vehicles 12,125 - - (6,062) 6,063
Office equipment 136,964 247,308 (385) (107,962) 275,925
IT equipment 743,628 458,241 (2,740) (500,935) 698,194
Cellphones 267,354 22,780 (4,398) (175,709) 110,027
Security Equipment 131,822 - - (59,099) 72,723

2,383,741 772,604 (7,609) (1,235,649) 1,913,087

Reconciliation of property, plant and equipment - 2018

Opening
balance

Additions Depreciation Total

Furniture and fixtures 1,231,874 421,068 (561,094) 1,091,848
Motor vehicles 78,810 - (66,685) 12,125
Office equipment 162,085 26,704 (51,825) 136,964
IT equipment 1,440,153 64,480 (761,005) 743,628
Cellphones 54,037 335,061 (121,744) 267,354
Security Equipment 157,679 32,699 (58,556) 131,822

3,124,638 880,012 (1,620,909) 2,383,741

Pledged as security

No items of property, plant and equipment have been pledged as security.

Assets subject to finance lease (Net carrying amount)

Cellphones 110,027 267,354
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4. Prepayments

Prepayments relate to rent, subscription and licence fees paid in advance to different service providers.

Licences 193,266 322,331
Rent 479,713 417,327

672,979 739,658

5. Receivables from exchange transactions

Staff debtors 62,560 32,660
Deposits 81,238 81,238

143,798 113,898

Staff debtors arise from bursary debts and loss control matters.

6. Cash and cash equivalents

Cash and cash equivalents consist of:

Cash on hand 558 346
Bank balances 7,464,779 13,800,057

7,465,337 13,800,403

Cash and cash equivalents held by the entity that are not available for use by the entity 2,511,980 350,908

7. Finance lease obligation

The Entities leases all its cellphones under a finance lease agreement from Vodacom which commenced on 1 December 2017.
The annual payment is R 445 501.14 and the lease is over 24 months. The interest rate is set at 10%. Ownership of the
cellphones will pass to Entity at the end of the lease agreement. 

Minimum lease payments due
 - within one year 184,664 280,095
 - in second to fifth year inclusive 10,951 162,393

195,615 442,488
less: future finance charges (42,519) (153,255)
Present value of minimum lease payments 153,096 289,233

Present value of minimum lease payments due
 - within one year 144,266 155,673
 - in second to fifth year inclusive 8,830 133,560

153,096 289,233

8. Unspent conditional grants and receipts

Research on Liquor Industry Governance Issues

Balance at the beginning of the year 2,000,000 -
Additions during the year - 2,000,000
Income recognition during the year (1,222,240) -
Balance at end of the year 777,760 2,000,000
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9. Provisions

Reconciliation of provisions - 2019

Opening
Balance

Additions Total

Leave provision 2,323,741 394,569 2,718,310

Reconciliation of provisions - 2018

Opening
Balance

Additions Total

Leave provision 2,187,933 135,808 2,323,741

Provision for leave is calculated at a current salary rate multiplied by a number of available leave days due to employees at the
reporting date.

10. Payables from exchange transactions

Trade payables 2,103,469 2,230,643
Accrued bonus 313,152 277,987

2,416,621 2,508,630

11. Transfers payable (non-exchange)

Transfers payable - EDTEA 2,511,980 350,908

12. Operating lease accrual

Operating lease accrual 958,040 936,639

13. Investment revenue

Interest revenue
Bank 43,697 99,233

14. Donations received

Donations income - 98,000

15. Government grants and subsidies

Recognised as income
Unconditional grant 80,189,000 75,990,000
Condittional grant 1,222,240 -

81,411,240 75,990,000
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16. General expenses

Advertising 299,903 558,844
Attendance fees 1,476,451 1,964,204
Auditors remuneration 1,796,853 1,275,894
Bank charges 52,221 44,476
Catering 99,225 55,434
Cleaning 368,105 398,685
Consulting and professional fees 2,325,356 2,096,525
Electricity 475,402 484,444
Repairs and maintenance 109,395 220,869
Internal audit fees 205,089 521,530
Parking costs 1,029,934 925,755
IT expenses 315,779 229,910
Insurance 199,459 193,861
Lease rentals on operating leases 4,319,827 4,227,811
Office set-up cost 1,006,238 1,537,674
Placement fees 74,305 -
Postage and courier 72,030 48,000
Printing and stationery 421,626 1,580,771
Security 1,993,786 1,665,127
Software expenses 864,416 322,615
Special projects 1,818,793 392,053
Staff welfare 143,610 182,888
Subscriptions and membership fees 2,000,751 1,607,145
Telephone and fax 478,680 445,501
Training 594,885 650,172
Travel - local 4,433,220 4,678,227
Uniforms 189,330 -
Venue expenses 432,010 737,196

27,596,679 27,045,611

17. Gain on disposal of assets 

Property, plant and equipment 7,192 -

18. Employee related costs

Basic 39,531,635 37,220,419
Travelling allowance 2,799,330 2,818,000
Overtime payments 2,476,781 1,153,846
Acting allowance 713,316 17,028
Bonus 35,165 42,420
UIF 152,953 164,117
SDL 417,078 434,399
Leave pay provision charge 394,570 135,808

46,520,828 41,986,037

19. Depreciation and amortisation

Property, plant and equipment 1,235,649 1,620,996
Intangible assets 417,947 408,504

1,653,596 2,029,500

20. Administrative expenditure

Administration and management fees - third party 505,272 473,694
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21. Finance costs

Finance leases 132,482 70,196
SARS 132,594 178,101

265,076 248,297

22. Cash (used in) generated from operations

Deficit (4,370,268) (2,683,576)
Adjustments for:
Depreciation and amortisation 1,653,596 2,029,500
Loss on sale of assets and liabilities (7,192) -
Finance costs - Finance leases 132,482 70,196
Movements in operating lease assets and accruals 21,401 366,229
Movements in provisions 394,569 135,808
Donations received - (98,000)
Other non-cash items - (88)
Other non-cash items - (13,043)
Changes in working capital:
Decrease /(increase) in receivables from exchange transactions (29,900) 14,545
Decrease /(increase) in prepayments 66,679 (545,803)
Increase /(decrease) in payables from exchange transactions (92,009) (343,512)
Increase /(decrease) in taxes and transfers payable (non exchange) 2,161,072 (166,135)
Increase /(decrease) in unspent conditional grants and receipts (1,222,240) 2,000,000

(1,291,810) 766,121
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23. Commitments

Operational expenditure

 Approved and contracted 4,738,764 4,469,500
 Approved and not contracted - -

4,738,764 4,469,500

Capital expenditure

 Approved and contracted: Property, plant and equipment - -
 Apprpved but not yet contracted: Property, plant and equipment - -
 Approved and contracted: LMS system 1,376,325 5,351,143

1,376,325 5,351,143

Approved operational expenditure and capital commitments

Authorised capital expenditure 6,115,089 9,820,643

Operating leases 

Minimum lease payments due
 - within one year 4,228,664 3,915,430
 - in second to fifth year inclusive 4,566,958 8,795,622

8,795,622 12,711,052

The KwaZulu Natal Liquor Authority leases a building from Delta Property Fund Limited effective 01 April 2016. The lease
period will end on 31 March 2021. The monthly payment is R 277 305 with an escalation of 8%.

Minimum lease payments due
 - within one year 300,146 95,624
 - in second to fifth year inclusive 129,517 -
 - later than five years - -

429,663 95,624

The KwaZulu-Natal Liquor Authority leases a building from Zevoli Properties for a period of 24 months, effective 01 September
2018. The remaining period for the lease is 17 months ending 31 August 2020. The lease payment is R23 765 per month with
an annual escalation clause of 9%.

Minimum lease payments due
 - within one year 195,259 527,226
 - in second to fifth year inclusive - 195,259
 - later than five years - -

195,259 722,485

The KwaZulu- Natal Liquor Authority leases a building from Sarosma Trust for a period of 2 years, effective 01 August 2015.
The lease expired on 31 July 2017. A new lease agreement was signed for a period of 2 years, effective 01 August 2017.  The
remaining lease period is 4 months ending 30 July 2019.  The lease payment is R48 815 with an annual escalation clause of
8%.

Minimum lease payments due
 - within one year 221,048 224,769
 - in second to fifth year inclusive - 221,048

221,048 445,817
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23. Commitments (continued)

The KwaZulu-Natal Liquor Authority leases a building from Zelpy for a period of 2 year, effective 01 April 2016. The lease
expired on 31 March 2018 and was extended to 28 February 2020. The lease payment is R18 445 per month with an annual
escalation of 8%.

Minimum lease payments due
 - within one year 123,679 241,468
 - in second to fifth year inclusive - 123,679

123,679 365,147

The KwaZulu- Natal Liquor Authority leases a building from Harcourts for a period of 2 years, effective 01 October 2016. The
lease expired on 30 September 2017. A new lease agreement was signed for a period of 2 years, effective 01 October 2017.
The remaining lease period is 6 months ending 30 September 2019. The lease payment is R19 632 per month with an annual
escalation clause of 8%.

24. Related parties

The entity is wholly dependent on the Department of Economic Development, Tourism and Environmental Affairs - KZN for
continued funding of operations.

Related party balances

Transfers payable (non - exchange)
Transfers payable - Department of Economic Development, Tourism and Environment
Affairs - KZN

2,511,980 350,908

Related party transactions

Government grants received
Unconditional grant 80,189,000 75,990,000
Conditional grant - 2,000,000

80,189,000 77,990,000

Amounts received from related party
Revenue - licence fees 25,663,215 25,395,580
Bank charges - licence fees (443,871) (434,660)
Amount transferred to EDTEA 25,219,344 24,960,920

During the period under review the entity occupied offices on a temporary basis on the premises belonging to Department of
Economic Development, Tourism and Environmental Affairs - KZN.
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25. Irregular expenditure

Opening balance 383,040 383,040
Add: Irregular Expenditure - current year - -
Less: Amounts condoned - -

383,040 383,040

No instances of irregular expenditure were identified during the reporting period.

Analysis of expenditure awaiting condonation per age classification

Current year - -
Prior years 383,040 383,040

383,040 383,040

26. Fruitless and wasteful expenditure

Opening balance 188,101 10,000
Add: Fruitless and wasteful expenditure - current year 149,196 178,101
Less: Amounts condoned (337,297) -

- 188,101

Fruitless and wasteful expenditure comprises of SARS penalties of R132,594 as well as interest paid on the Telkom account of
R16,602.

Analysis of expenditure awaiting condonation per age classification

Current year - 178,101
Prior years - 10,000

- 188,101
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27. Board and executive members remuneration

Executive

2019
Basic salary Medical aid Pension fund Travel

allowance
UIF & SDL Settlement Total

Mr E M Mashile 1,037,458 37,263 63,367 186,537 12,974 912,771 2,250,370
Mr B B Mbanjwa 1,093,409 - 66,855 78,000 12,695 - 1,250,959
Mr S Manelli 1,082,098 - 65,868 72,000 12,543 - 1,232,509
Mr M Tsautse 1,012,638 - 63,616 102,000 12,111 - 1,190,365
Mr B E Radebe 429,570 - - - 5,039 - 434,609
Mrs Y E Bacus 800,000 - - - 9,190 - 809,190

5,455,173 37,263 259,706 438,537 64,552 912,771 7,168,002

Mr B E Radebe (Acting Chief Executive Officer) was seconded from KZN Gambling and Betting Board from October 2018.

2018

Basic salary Medical aid Pension fund Travel
allowance

UIF & SDL Total

Mr E M Mashile 1,191,995 44,121 86,449 300,000 15,681 1,638,246
Mr B B Mbanjwa 997,802 4,184 60,387 78,000 11,825 1,152,198
Ms B G Shabalala 224,899 - 9,703 16,666 2,760 254,028
Mr S Manelli 991,660 - 59,861 72,000 11,679 1,135,200
Mr M Tsautse 925,292 - 57,814 102,000 11,275 1,096,381

4,331,648 48,305 274,214 568,666 53,220 5,276,053

Non-executive

2019

Board
members fees

Total

Ms M P Myeni 690,384 690,384
Ms S Pillay 441,580 441,580
Dr C N Khumalo 197,246 197,246
Ms N E Mcoyi 35,012 35,012
Mr M Thango 234,189 234,189
Prof B Dumisa 314,993 314,993
Inkosi Mabhudu Tembe 166,967 166,967
Mr S Hlophe 29,523 29,523
Ms D Mcwabe 29,523 29,523

2,139,417 2,139,417

2018

Board
members fees

Total

Ms M P Myeni 553,983 553,983
Ms S Pillay 397,945 397,945
Mr S Gumede 58,257 58,257
Dr C N Khumalo 176,776 176,776
Ms C Coetzee 36,195 36,195
Mr M Thango 217,263 217,263
Prof B Dumisa 254,282 254,282
Inkosi Mabhudu Tembe 120,216 120,216

1,814,917 1,814,917



K W A Z U L U - N A T A L  L I Q U O R  A U T H O R I T Y    |    A N N U A L  R E P O R T  2 0 1 8 / 1 9

70

KwaZulu-Natal Liquor Authority
Annual Financial Statements for the year ended 31 March 2019

Notes to the Annual Financial Statements

28. Risk management

Financial risk management

Liquidity risk

Liquidity risk is the risk that the organisation may not be able to meet its financial obligations as they fall due. The entity's risk is
a result of the funds available to cover future commitments. The current ratio is 0.87:1 therefore the entity will be capable to pay
its current obligations and will continue operations at desired levels. 

Credit risk

The entity does not have any customers and trade debtors. Staff loans are the only financial asset exposed to credit risk. Credit
risk in respect of staff loans is managed by the entity by recovering the debt from employees salary. Credit risk with respect to
accounts receivable is limited to due to the nature of the entity's business and its reliance on government grant as the main
source of funding.

Market risk

Interest rate risk

Market risk refers to the risk that the value of an investment will decrease due to moves in market factors. The entity is not
exposed to any long term loans. As the entity has no significant interest-bearing liabilities, the entity's income and operating
cash flows are substantially independent of changes in market interest rates. Staff loans bear no interest.

Sensitivity analysis

The following table demonstrates the sensitivity to a reasonably possible change in interest rates on cash and cash
equivalents:

Changes to cash and cash equivalents should
there be an increase/(decrease) in basis points
Increase by 100 basis point (1%) 74,653 138,004
Decrease by 100 basis point (1%) (74,653) (138,004)

- -

Capital management

The entity maintains sufficient and equal levels of working capital, current assets and current liabilities. This helps the entity to
meet its expense obligation while also maintaining sufficient cashflow and is primarily related to short term finance decisions.
The entity is not subject to any externally imposed capital requirements.

Cash and cash equivalents 7,465,337 13,800,403
Prepayments 672,979 739,658

8,138,316 14,540,061
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29. Financial instruments disclosure

Categories of financial instruments

2019

Financial assets

At fair value Total
Trade and other receivables from exchange transactions 143,798 143,798
Cash and cash equivalents 7,465,337 7,465,337
Prepayments 672,979 672,979

8,282,114 8,282,114

No financial assets of the entity has been pledged as security.

Financial liabilities

At fair value Total
Trade and other payables from exchange transactions 2,416,621 2,416,621
Taxes and transfers payable (non-exchange) 2,511,980 2,511,980

4,928,601 4,928,601

2018

Financial assets

At fair value Total
Trade and other receivables from exchange transactions 113,898 113,898
Cash and cash equivalents 13,800,403 13,800,403
Prepayments 739,658 739,658

14,653,959 14,653,959

No financial assets of the entity has been pledged as security.

Financial liabilities

At fair value Total
Trade and other payables from exchange transactions 2,508,630 2,508,630
Taxes and transfers payable (non-exchange) 350,908 350,908

2,859,538 2,859,538

30. Events after the reporting date

At the reporting date, management was not aware of any post reporting events.
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31. Prior period errors

In the previous financial year, accruals and employee costs were not accurately recorded. This resulted in the accruals and
employee costs being understated. 

In the previous financial year, the useful lives of property, plant and equipment were not accurately recorded.  This resulted in
the depreciation expense being overstated and the the carrying value of the property, plant and equipment being understated.

The correction of the misstatements result in adjustments as follows:

Statement of Financial Position
Decrease in accumulated depreciation on furniture and fixtures - 1,445
Decrease in accumulated depreciation on IT equipment - 597
Decrease in accumulated depreciation on motor vehicles - 12,124
Increase in accruals - (14,667)
Effect on accumulated surplus - (501)

Statement of Financial Performance
Increase in employee costs - 14,667

Statement of Financial Performance
Depreciation on furniture and fixtures - 561,094
Impact due to change in estimate - (1,445)

- 559,649

Statement of Financial Performance
Depreciation on IT equipment - 761,005
Impact due to change in estimate - (597)

- 760,408

Statement of Financial Performance
Depreciation on motor vehicles - 381,924
Impact due to change in estimate - (12,124)

- 369,800

Effect on surplus or deficit - 501

32. Contingencies

Litigation is in the process against the entity relating to a dispute with Kris and Savy Darson Development (Proprietary) Limited
that the entity has delayed issuing the liquor licence. The infringed company is seeking damages of R4,405,000 for
losses/damages suffered as a result of such delays. The matter is in the early stages and management and the lawyers have
not assessed the probability of the outcome at year end. 
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33. Budget differences

Material differences between budget and actual amounts

33.1 The actual amount is more than the budgeted amount. This amount is made up of tender fees and the actual amount
is more than the budgeted amount due to more tender documents being sold.

33.2 The actual interest earned from investments is less than the budgeted amount. This is due to less being invested in
the current financial year. More cash was utiised to cover the entity's operational expenses. The cash balances of the
entity have decreased in comparison to the previous financial year.

33.3 The budgeted government grants were less than the actual amount. This is due to the research grant that was
received in the previous year but recognised in revenue in the current year.

33.4 The actual employee costs are less than the budgeted amount. This is due to some of the vacancies that were vacant
during the year.

33.5 The actual administration costs are less than the budgeted amount. This is due to the expected increase in Group risk
premiums being less than previously anticipated.  

33.6 The actual depreciation and amortisation expense is more than the budgeted amount. This is due to more assets
being acquired in the current year. 

33.7 The actual board and executive members remuneration is more than the budgeted amount. This is mostly because of
the settlement paid out to one of the Executive directors during the year.

33.8 The actual general expenses are more than the budgeted amount. This is due more expenses being incurred than
previously anticipated.

33.9 The gain on disposal of assets is not budgeted for, hence the variance. 

34. New standards and interpretations

34.1 Standards and interpretations effective and adopted in the current year

In the current year, the entity has adopted the following standards and interpretations that are effective for the current
financial year and that are relevant to its operations:

Standard/ Interpretation: Effective date:
Years beginning on or
after

Expected impact:

 GRAP 17 (as amended 2016): Property, Plant and
Equipment

01 April 2018 The impact of the Standard
is not material.

 GRAP 31 (as amended 2016): Intangible Assets 01 April 2018 The impact of the Standard
is not material.

34.2 Standards and interpretations issued, but not yet effective

The entity has not applied the following standards and interpretations, which have been published and are mandatory for
the entity’s accounting periods beginning on or after 01 April 2019 or later periods:

Standard/ Interpretation: Effective date:
Years beginning on or
after

Expected impact:

 GRAP 104 (revised): Financial Instruments No effective date Not expected to impact
results but may result in
additional disclosure

 GRAP 20: Related parties 01 April 2019 Not expected to impact
results but may result in
additional disclosure
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1st Floor Marine Building, 22 Dorothy Nyembe Street, Durban, 4000
PO Box 2853, Durban, 4000

Tel: 031 302 0600
Email: siva.naidoo@kznlqa.co.za

www.kznlqa.co.za

Logo Variation 

full colour logo

greyscale logo black and white ‘fax friendly’ logo

one colour ‘long’ logo. Only to be used when space 
is very limited horizontally, and use of the regular 
logo is not possible. ie: barrel of a pen

KwaZulu-Natal Liquor Authority
Corporate Identity Guidelines

6

These are the only possible variations of the KZN Liquor Authority logo.


